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ABSTRACT
The main purpose of this study is to examine female migration to 
Kecamatan Pasar Rebo (Pasar Rebo District) focussing on the 
characteristics, pattern, motivation, activity and occupation of 
female migrants in Pasar Rebo.
In this study, tables relating to Pasar Rebo are based on the 
original analysis of a data tape obtained from the National Institute 
of Social and Economic Research, Indonesian Institute of Sciences 
(LEKNAS-LIPl). The analysis i3 based on two samples, female migrant 
workers and housewcrkers. Within workers the main group analysed was 
female factory workers while other workers were analysed largely for 
comparison.
In the analysis, factory workers were defined as including only 
the production and related workers in the factory, while higher 
position factory workers together with non-factory workers were 
classified as 'other workers'. The women who were classified as 
housewcrkers were women whose activity during the one week previous to 
interview was to maintain a household. The analysis of female 
migrants in Pasar Rebo included only life-time migrants, whose birth 
place was in other provinces of Jakarta.
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The study found that female migrant workers in Pasar Rebo tended 
to be young and unmarried with a relatively high educational level, 
while the houseworkers were older and had a lower educational level.
Female migrant workers and houseworkers in Pasar Rebo were likely 
to come from rural areas, with Central Java and Yogyakarta the most 
important source of migrants to Pasar Rebo.
Female factory workers were likely to have the least duration of 
residence in Jakarta compared with other migrant categories. They 
also seem to move because of economic motivation and the highest 
percentage were students before moving to Jakarta.
Production and related workers contributed the highest percentage 
of female workers. More than 90 per cent of these production and 
related workers were factory workers. Thi3 may be because Pasar Rebo 
is a place with a high Industrial concentration which offers 
opportunities for women to work in Factories.
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CHAPTER I
I N T R O D U C T I O N
1.1 A review: Female Migration to Urban Areas
Boserup (1970:174) stated that economic development can be seen 
as a gradual movement of the population from village to town 
accompanied by a fundamental change in the domestic activities of 
women. Thus for women there are two major shifts associated with 
development: geographic migration as well as occupational mobility. 
However, few studies deal with female migration and occupational 
mobility. Ware (1981:142) notes that prior to the 1970's the vast 
majority of migration studies focussed on males. More recently, 
however, there has been increasing interest in female migration.
One reason for neglecting the study of female migration i3 that 
this movement was considered to have little economic significance 
(Ware, 1981:142). In Asia, it has usually been assumed that female 
migration is associated with family migration or marriage and has no 
economic significance (Khoo, 1982:6). Thus McGee (1971:114) suggested 
that the role of marriage of single men in the town with women in 
their home village may be of considerable significance in bringing 
females into the urban milieu while Connell _et al (1976:42), based on 
Kanals study of the Punjab, also found that most Punjabi women 
migrated to urban areas to join husbands already working there. These 
findings perhaps indicate why female migration was considered to have 
little economic significance, as compared with male migration to urban 
areas. Papanek (1976:64) argued that not only geographical migration,
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but also the social mobility of women can be achieved through marriage 
rather than through education and self improvement.
Differences in the migration propensities of men and women vary 
from country to country and with the nature of migration (Connell _et 
al_, 1976:39; Standing, 1978:209)* In Southeast Asia, according to 
Standing (1978:209), the common form of migration seems to be family 
migration, in which neither males nor females would be expected to be 
in the majority. This is supported by McGee (1971:114) who found from 
surveys of Kuala Lumpur and Jakarta that about 50 per cent of the 
migrants were married and travelled with their families. However, 
Standing (1978:209) also noted that in recent times in several 
developing countries there has been a widespread tendency for women to 
migrate independently of their families.
This suggests that migration fulfils a similar function for men 
and women, that is, for seeking employment. Under these conditions 
women as well as men migrate to enter the labour force or to find 
better work or to gain access to training for employment. In the 
Philippines, past evidence showed that males were dominant in 
rural-urban migration, but this has now changed to dominantly female 
movement to the city. One reason for thi3 movement is the rapid 
growth of manufacturing in the city (Hunt, cited in McGee, 1971:112)
Thadani and Todaro (1978:16) felt that the migration of women is 
determined jointly by economic and social factors while being 
constrained by the 'cultural sex role'. They proposed six variables 
that influence female migration from rural to urban areas. The most 
important of these were the expected urban/rural income differential 
and the probability of marrying an eligible urban male. In the
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formulation of this model, Thadani and Todaro emphasised single 
migration of women rather than family migration where women usually 
move as associated migrants, accompanying or joining husbands or 
parents.
The social and economic factors which influence women to migrate 
to urban areas could be 'Push' factors from the place of origin or the 
'Pull' from the destination place . In Southeast Asia the established 
generalization on the nature of rural-urban migration is that such 
migration is generally motivated primarily by 'Push' rather than 
'Pull' factors (McGee, 1971:115). Boserup (1970:53) also noted that 
females migrate to urban areas mostly because of 'Push' factors. 
During economic and social development, agriculture becomes less 
dependent upon human muscular power because of the introduction of new 
equipment and modern agricultural methods. Under these conditions men 
usually monopolize the use of new equipment and modern methods, 
therefore men's productivity tends to increase while women's is more 
or less constant. The relative decline in women's productivity means 
a decline in their relative status within agriculture and as a result 
women may leave for jobs in the town.
In contrast with Boserup's finding, Connell _et al (1976:44), 
based on observations in latin America and the Philippines, concluded 
that the preference for female labour in many light industries and an 
increase in educated females moving into teaching and office work were 
the important factors in the increase in female migration to urban 
areas. Other evidence from Mexico shows that one factor which pulled 
women to migrate to urban areas was the availability of female 
domestic employment in urban areas (Shaw, 1975:21). Both Connell et
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al and Shaw seem to emphasize the 'Pull" factors rather than the 
'Push' factors from rural areas. However, it could also be that these 
women migrated to urban areas because of 'Push' factors from rural 
areas, especially those women with a high educational level. For well 
educated women, the possibility of getting a job appropriate to their 
education is higher in urban areas, so the lack of job opportunities 
could be the 'Push' factor causing them to migrate to urban areas.
Todaro (1976:26) argues that the factors influencing the decision 
to migrate are varied and complex. Migration is a selective process 
affecting individuals with certain economic, social, educational and 
demographic characteristics, so that the relative influence of 
economic and non economic factors may vary not only between nations 
and regions but also within defined areas and populations. There now 
seems to be widespread agreement among economists and non-economists 
alike, that migration can be explained primarily by the influence of 
economic factors and these include not only the 'Push' from 
agriculture and the 'Pull' of relative high urban wages, but also the 
potential 'Push back' of high urban unemployment.
From these studies, it could be concluded that there is a 
tendency towards a change in the pattern of female migration from 
family and marriage migration to the migration of single women for 
economic reasons. Some studies show that the 'Push' factors are more 
dominant than the 'Pull' factors influencing female migration. 
However, this varies according to the geographic conditions of the 
area of origin and destination and also the socio-economic condition 
of the migrants. Lee (1969:285) has expanded upon this by pointing
out that there are four factors which influence the decision to
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migrate:
1. Factors associated with the area of origin.
2. Factors associated with the area of destination.
3. Intervening obstacles.
4. Personal factors.
These four factors can be the positive forces which hold people within 
the area of origin or pull other people to this area, zero forces 
which exert neither an attractive nor a repellent force, and negative 
forces which repel or push people from thi3 area.
1.2 Evidence From Indonesian Data
There have been two major types of internal migration in 
Indonesia:
1. Migration from the densely settled islands of Java and Bali, much 
of it officially sponsored through the transmigration programme, 
to Sumatra and other islands with lower population densities.
2. Major movements of people from rural areas throughout Indonesia to 
the cities (Suharso and Speare, 1981:239)
The available data for the analysis of internal migration in 
Indonesia i3 drawn from both census and survey. However, as in most 
developing countries, census data in Indonesia does not collect
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adequate data on rural-urban migration. Migrants in the Indonesian 
census are categorized as persons crossing provincial boundaries and 
there is no information on whether they came from rural or urban 
areas. The census therefore provides measures only of interprovincial 
migration (Suharso and Speare, 1981:296). Furthermore, the de jure 
basis of the census means that short-term movements such as seasonal 
or circulatory migration are ignored. To analyse rural-urban 
migration in Indonesia, only survey data can be used.
In 1973, The National Institute of Economic and Social Research, 
Indonesian Institute of Sciences (LEKNAS-LIPl) conducted a large 
migration survey which involved samples of recent migrants living in 
households. This survey covered twenty four cities and middle size 
towns and twenty five villages in ten provinces (Suharso _et al, 1976). 
From the results of this survey Suharso et_ al (1976:1-2) found that 
three quarters of the migrants from the sample came from rural areas 
and three fifths of the people who left their place of birth moved to 
urban areas, with Jakarta receiving one third of these people. 
Results also showed that most of the recorded migration to cities in 
Indonesia was short distance migration within the same province. The 
only cities to which a majority of migrants came from outside the same 
province were Jakarta and Yogyakarta.
From the survey results in Java, there was very little difference 
between the origin of male and female migrants. However, more than 60 
per cent of the migrants to cities were male. Only one city in Java, 
Kediri, had a higher proportion of female than male migrants and this 
was because the kretek cigarette factory in that city employed a very
large female labour force (Suharso and Speare, 1981:302-302).
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Research on migration and education in Jakarta, conducted by 
LEKNAS between December 1974 and January 1975 also found that more 
males than female migrated to Jakarta. The largest group of migrants 
came from central Java, most from rural areas (Suharso _et al, 1981:6)
The dominance of males in internal migration in Indonesia was 
also found in the studies by Koentjaraningrat (1975a) and in Hugo^s 
Studies of the 1971 Indonesia census and the 1976 intercensal survey. 
Koentjaraningrat (1975a:111) found from his study in Pasar Rebo that a 
large portion of the migrants seemed to be older people and the 
majority were male, but he did not mention the specific age groups 
involved. Hugo (1981:118) found from the census and intercensal 
survey that, in general, male selectivity in interprovincial migration 
was most pronounced in the 25-44 age groups and least among young 
adults (15-24 years old) and the population aged 65 and over. 
However, there was some variation between regions. In movements to 
Jakarta the least marked sex differentials were recorded, and females 
out numbered males among in-migrants in the 15-24 and 65+ age groups. 
Hugo considered that this was particularly significant and probably 
reflected to some extent the large influx of young women seeking 
employment in such occupations as domestic work.
Suharso and Speare (1981:302), in the LEKNAS migration survey in 
Indonesia, found that family migration in Indonesia seemed to occur in 
roughly equal proportion among both males and females. Heeren 
(1955:705) found that in Jakarta about 51 per cent of males and 29 per 
cent of females came as married adults with their families. This 
difference was perhaps because of the changing level of socio-economic 
development between 1956 and 1976. Heeren also found unmarried women
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were more often accompanied by parents or relatives. There was also a 
difference in the number of married adults arriving alone. Heeren's 
study (1955:705) showed more married females arriving alone in Jakarta 
compared to males, although he was not sure of the reason for this. 
Suharso _et al (1981:308-309) stated that the most frequent reason for 
female migration was to follow husbands, with work the second most 
important reason. Regarding marital status, a higher proportion of 
females than males were married because females generally tend to 
marry at younger ages.
Hugo (1981:121) found that in the migration stream to Jakarta, 
there was a generally consistent increase in the masculinity of the 
migration stream as distance increased. Females predominated only 
among migrants from the closest province to Jakarta (West Java). 
However, Hugo also found that the sex imbalance in Jakarta's 
population was reduced from 1039 males per 1000 females in 1961 to 
1001 in 1971 and, according to Hugo, a major element in this reduction 
was the increased importance of female migration to the Capital City.
1.3 The Study Area
The special capital region of Jakarta is administratively divided 
into five Kotapraja, (municipalities): Central Jakarta, South 
Jakarta, North Jakarta, West Jakarta, and East Jakarta. Each 
Kotapraja is divided into Kecamatans or districts (Figure 1.1) and
each Kecamatan consists of several Kelurahan or villages.
Page 9
Kecamatan Pasar Rebo is one of the Kecamatan in east Jakarta and 
lies about 15 kilometres south of Jakarta's urban centre. This 
Kecamatan is divided into two, from north to south, by the road which 
connects Jakarta with Bogor and with Bandung, the capital of the 
province of West Java (Figure 1.2). Along both sides of this road, 
there is almost continuous settlement where rapidly growing factories 
are to be found. In 1972, there were 32 factories producing products 
such as cosmetics, pharmaceuticals, cigarettes, textiles and food 
(Koentjaraningrat,1975:5) According to the 1980 census, there were 225 
'Industrial Dwellings' in this Kecamatan (Biro Pusat Statistik, 
1981:96, Table 5.3) and the data in the Kecamatan's office show that 
there were 50 large scale industrial estates in 1980.
Kecamatan Pasar Rebo is the largest Kecamatan in east Jakarta 
Its population grew from 84,508 in 1971 (Koentjaraningrat:1975:1) to 
200,385 in 1980 (Biro Pusat Statistik, 1981:108, Table 5-9). One
reason for the rapid growth of the population in this decade was 
migration (Koentjaraningrat:1975:99)
There are 18 Kelurahan in Kecamatan Pasar Rebo, six of which are 
situated near the road with industrial plants within their boundaries. 
The other 12 Kelurahan are situated off the road. Three Kelurahan 
from these 18 were selected as a study area because they are 
industrial locations and also have a high concentration of female 
workers and migrants. These three Kelurahan were Ciracas, Pekayon, 
and Cibubur,and they are contiguous. Ciracas and Pekayon are near the 
road, and almost all the factories were concentrated in these two
Kelurahan.
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1.4 The Data Set and Its Limitations
The data used in this study are from the Survey on Women and 
Jakarta's development, conducted in Kecamatan Pasar Rebo in June 1981 
by LEKNAS. The samples used in this research were designed to provide 
interviews firstly with female workers and secondly with houseworkers. 
Both samples used purposive and systematic random sampling. Purposive 
sampling was used at the Kelurahan and Rukun Warga (Village 
Association) level to select places with high migrant populations 
while systematic random sampling was used at the lower administrative 
level, that is the Rukun Tetangga (neighbourhood).
This survey was conducted jointly by LEKNAS-LIPI, The National 
Family Planning Coordination Board (BKKBN) and The Asean Population 
Coordinating Unit (APCU). The object of this survey was to examine 
the relationship between migration, development, employment 
opportunities and female participation in development, based on the 
hypothesis that the difference in the stage of development can cause a 
difference in employment opportunities. As a result people will move 
to places with high employment opportunities (Suharso, 1983:1).
The respondents in this study were females aged 15 and over. To 
obtain female worker respondents, all female workers aged 15 and over 
in the selected Rukun Tetangga were interviewed, while for the 
houseworkers, six houseworkers were randomly selected in each Rukun 
Tetangga. At the end of the research, the total number of respondents 
comprised 434 female workers and 151 houseworkers. These included 
females who were born in Jakarta and migrants. The total number of
migrants in the sample was 411 workers and 139 houseworkers.
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The information collected in this survey included general 
information about the background of respondents, work and working 
opportunities and the respondents' mobility.
The three Kelurahan in the sample were characterized by high 
industrial concentration and a migrant population. These Kelurahan 
were not selected randomly and hence were not representative of all 
Kelurahan in Pasar Rebo. This is one of the limitations of these 
data. Another limitation is that since the respondents in these data 
include only women aged 15 and over, they are not representative of 
the total labour force in the selected Kelurahan. According to the 
1971 and 1930 censuses, the labour force included people aged 10 and 
over. However only about 5.0 per cent of total female workers in 
Jakarta were aged 10-14 in the Indonesian census of 1971 (Biro Pusat 
Statistik, 1974:Table 29) and the proportion had probably fallen by 
1980 due to the spread of education. The data might also suffer from 
inadequate coverage and from response error during interview.
1.5 The Aim and the Scope of the Present Study
The main purpose of this study is to examine female migration to 
Jakarta.This study is focussed on the following aspects:
1. Characteristics of female migrants to Jakarta.
2. The pattern of migration of females.
3. Motivation for migration and the 'Push' and 'Pull' factors which 
influence women to migrate.
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4. Activity and occupation changes of females who migrated.
5. Employment opportunities in Jakarta.
As this study focusses on female migration, the nonmigrants were 
excluded from the data. Another reason for the exclution of the 
nonmigrants was that they were very few in number and thus could not 
be used as a basis for comparison to highlight the characteristics of 
the migrants.
The data on female workers and houseworkers were analysed 
separately, since these were collected as separate samples. Among 
female workers, the main group in this analysis is female factory 
workers while other workers were analysed largely for comparison.
In this study, the migrants were life-time migrants, that is 
their current area of residence (Jakarta) differed from their area of 
birth. Since some migrants had already migrated several times, only 
the last movement was analysed, that is the movement from the place of 
previous residence to Jakarta.
Workers in this study was defined as women who worked during the 
week preceeding the interview, so it excluded those who looked for job 
and those who did not work because of sick, on leave or on strike.
The factory workers category in the analysis was defined as 
including only the production and related workers in the factory and 
does not include other workers in higher positions, such as managers 
and administrative workers. These workers, together with non factory 
workers, were classified as 'other workers'.
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The women who were classified as houseworkers were women whose 
activity during the one week previous to the interview was to maintain 
a household without any payment and who did not do any work in order 
to obtain income.
In the chapters which follow tables relating to Pasar Rebo are 
based on the original analysis of a data tape obtained from LEKNAS. 
The source of such Tables is shown as "1981, LEKNAS Survey in 
Kecamatan Pasar Rebo". The analysis covers variables relating to the 
background of respondents, their work, employment opportunities and 
mobility.
1.6 Conclusion
Very little is known about female migration in Indonesia. Most 
migration studies in Indonesia do not give special attention to female 
migration and the few that mention female migration do so only as a 
corollary to male migration (See McCutcheon, 1977; Hugo, 1981a and 
Mantra, 1931). One reason for this may be because in Indonesia males 
were dominant in migration to urban areas and female migration was 
regarded as family migration where women moved to follow husbands or 
parents and female movement had little economic significance. This 
proposition is supported by LEKNAS study on migration in Indonesia 
(See Suharso et al, 1976) and by the survey on migration and education 
in Jakarta (See Suharso et al, 1981).
However, there has been a growing recognition of the relationship 
between population movement and development in the Third World 
(Goldstein, 1972:80). In Indonesia, there have been signs of
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increasing importance of female migration to the national capital 
(Hugo, 1981:121). This may indicate that development also bears a 
relationship to female migration in terms of changes in the type, 
process and motivation of female migration. The analysis of the Pasar 
Rebo data in this thesis may contribute to an explanation of those 
changes, especially for female migration to Jakarta.
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CHAPTER II
CHARACTERISTICS OF FEMALE MIGRANTS
This chapter focusses on the demographic and educational 
characteristics of female life-time migrants in Kecamatan Pasar Rebo. 
Life-time migration is migration that has occured between birth and 
the time of the census or survey (Shryock and Siegel, 1975:618). A 
migrant in the present study is a person for whom the current area of 
residence (Pasar Rebo) differs from her area of birth, regardless of 
intervening and return migration.
One attempt to explain the characteristics of migrants is the 
'Human Capital Model'. The basis of this model is that many types of 
personal expenditures such as education, health, migration, job 
search, in-service training etc may be regarded as investment that 
will be undertaken if the benefits exceed the cost. In migration this 
model can be used to explain rural-urban migration based on income 
differentials, that is, the difference between the expected urban 
income (the benefit of migration) and the expected rural income plus 
the migration cost, expected rural income being an opportunity cost. 
This model helps to explain a number of facts about migration, 
including the personal characteristics of the people who migrate. The 
young, single and better educated are more likely to migrate because 
being young they tend to be poorer, to have a smaller average annual 
income in the place of origin (giving them lower opportunity costs in 
terms of income foregone), and have less place attachment to their 
place of origin and fewer family ties, which reduces their psychic
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cost. In addition they are less risk averse because they have a 
longer time to enjoy the benefits of migration to urban areas, 
compared with older people. Migrants tend to be single because there 
are no dependents and few personal possessions to be moved, thus 
reducing the direct cost of moving as well as the psychic cost. 
Finally, migrants tend to be better educated because they can then 
expect a higher wage rate in the urban sector, and a higher 
probability of employment (Corner, 1981:11-13) This chapter examines 
female migration in relation to these characteristics.
2.1 Demographic Characteristics of Female Migrant Workers and 
Houseworkers
2.1.1 Age
Several authors have noted that migration is almost always 
disproportionately selective of the young adult age group. In the 
Third World, according to Todaro (1976:27), most migrants are young 
and single men between the age of 13 and 25« Connell at al (1976:39), 
in their study of North Indian villages, found that about 60 per cent 
of the adult migrants were in the age group 15-24, while Simmons et al 
(1977:54) from evidence in the Philippines, found that female migrants 
tended to be in the age group 20-24.
The age of female migrants in this study is based on the age at 
interview in 1981, for life-time migrants aged 15 and over. Table 2.1 
shows the age distribution of migrants by their work status. The work 
status of female migrants is divided into workers and houseworkers
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categories. Workers in these categories are persons who worked during 
the reference period of one week previous to the interview. It does 
not include persons who looked for a job or who did not work because 
they were sick or on leave. These categories and definitions will be 
used throughout this study.
From Table 2.1, it can be seen that in all work status categories 
the largest number of female migrants was found in the 20-24 age 
group. Comparing all workers and houseworker3, most of the all 
workers category were in the age group under 25 (about 71 per cent) 
while for the houseworkers this was only about 43 per cent. Thus the 
houseworkers were relatively older than workers. Comparing factory 
workers and other workers, other workers were, older with only about 
40 per cent aged below 25. This was about twice as large for factory 
workers.
Table 2.1
Age Structure of Female Migrants by Work Status (percentage)
Age
Work Status
Factory
Workers
Other
Workers
All
Workers
Houseworkers
15 - 19 23 6 23 10
20 - 24 52 34 43 33
25 - 29 17 31 21 25
30 + 3 26 3 32
Do not know 0 2 0 0
Total *) 100 99 100 100
n 296 92 388 139
Note : *) Total may not add to 100 due to rounding error
Source: 1981, LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta
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The other workers included women who worked in higher positions such 
as professional and administrative occupations. The older age of 
other workers may have been due to their probable higher education 
levels and the role of experience and maturity in obtaining these 
positions.
The younger age of factory workers may have been because 
factories prefer young and unmarried women as labourers. Wolf 
(1982:11), in a study of female factory workers in the villages in 
Central Java, found this. Most female factory workers in her study 
were aged under 25 (about 90 per cent) and of these more than half 
were in the age group 20-24. (However she did not differentiate by 
migration status). According to her this is quite similar to other 
Third World countries where most female factory workers are under the 
age of 25 and single. Wolf's study also found that most firms stated 
that their minimum work age was 16, although a few preferred 17-19 
years old. Adiwinata and Katz (1974:15, cited in Wolf, 1982:12) noted 
that according to the labour laws, young people aged 14-17 may work 
with parental permission. In the Pasar Rebo study, the proportion of 
female workers aged 15-19 was quite high (about 28 per cent), but the 
number aged 15-17 was not known. Information on the preferred age for 
female workers was also not available.
Table 2.2 shows the age of female migrants at the time of arrival 
in Jakarta. Most female workers arrived in Jakarta aged 20-24. This 
shows considerable age selectivity among the female workers who 
migrated to Pasar Rebo. For houseworkers, the highest percentage also 
arrived in Jakarta aged 20-24, but their age structure was quite 
different from female workers. Only a small percentage of female
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workers arrived at ages less than 15 while for houseworkers this 
percentage was quite high. This could indicate a relationship between 
migration and the phase of a person's life-cycle.
Table 2.2
Age Structure of Female Migrants at Time of Arrival 
in Jakarta by Work Status (percentage)
Age *)
Work Status
Factory Other All Houseworkers
Workers Workers Workers
less than 15 8 6 8 17
15 - 19 54 26 32 28
20 - 24 51 52 51 32
25 + 7 13 9 23
Do not know 0 2 0 4
Total **) 100 99 100 99
n 296 92 388 139
Note : *) This was calculated based on the age at the time of
interview (1981) and the year of arrival in Jakarta.
**) Total may not add to 100 due to rounding error 
Source: 1981, LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
Connell _et al (1976:40) explained that migration is associated with 
the life-cycle: that economic rationale, the nature of integration
within the family, and the development of independent and questing 
attitudes ensure that only certain age groups migrate. Thus migration 
is often associated with entry into the labour force, the attainment 
of physical and psychological maturity and with marriage. The small 
percentage of female workers who moved before age 15 could seem to 
indicate the importance of such life-cycle consideraions in the 
migration of workers. By contrast, the larger percentage of
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houseworkers who moved before age 15 suggests that most moved as 
passive migrants, together with their families.
2.1.2 Marital Status
The data on marital status in Table 2.3 reveals a difference in 
marital status between work status categories. Unfortunately no data 
was available on marital status at the time of arrival in Jakarta so 
it is difficult to establish a clear relationship between marital 
status and the move to Jakarta.
Almost all houseworkers in this study were currently married 
compared with only about 38 per cent of workers. The high percentage 
of all workers who were not currently married reflects the influence 
of the factory workers. Amongst factory workers, about 70 per cent 
were not currently married, while for other workers this was only 
about 37 per cent.
Since not married includes widows and divorcees, it is not clear 
whether most factory workers were also not married at the time of 
their movement to Jakarta. However, this does seem likely because the 
proportion of widows and divorcees would not have been large in such a 
relatively young group. At least 17 per cent of houseworkers who 
moved before age 15 were probably single at the time of their move but 
since they also were probably dependent or passive migrants this is 
less significant in showing a relationship between marital status and 
the decision to migrate. Only the data for factory workers seera3 to 
clearly support the proposition drawn from the Human Capital Model and 
from other empirical studies that single persons are more likely to
migrate.
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Table 2.3
Female Migrants by Work Status and Current Marital Status
by Age (percentage)
Work Status and 
Marital Status
A g e
15-19 20-24 25-29 30 years Do not Total
and over know
Factory Workers
Not married *) 39 75 29 43 0 70
Married 11 25 71 57 0 30
Total 100 100 100 100 0 100
n 84 154 51 7 0 296
Other Workers
Not married *) 67 64 14 17 100 37
Married 33 35 36 83 0 63
Total 100 100 100 100 100 100
n 6 31 29 24 2 92
All WOrkers
Not married *) 88 73 24 23 100 62
Married 12 27 76 77 0 33
Total 100 100 100 100 100 100
n 90 185 30 31 2 388
Houseworkers
Not married *) 0 13 3 2 0 6
Married 100 87 97 93 0 94
Total 100 100 100 100 0 100
n 14 46 35 44 0 139
Note : *) Not married include divorced/widowed.
Source: 1981, LEKNAS Survey in Kecamatan Pasar REbo, Jakarta.
Age has an obvious influence on marital status. For all workers, 
the older the age group the higher the percentage of married females 
within that age group. However for female workers aged over 30, the 
percentages of not married workers were quite high. This is perhaps 
due to the number of widowed or divorced women in the older age group. 
By comparison, all houseworkers aged 15-19 were currently married, 
while for ages 20 and over the proportion who were not married
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decreased by increasing age. The percentage of houseworkers who were 
not currently married was also lower than for female workers. This 
could indicate that only married girls aged 15-19 were likely to be 
dependent houseworkers with no other income, whereas older women 
possibly divorced or widowed with children, may have had family 
responsibilities that kept them from the workforce. Therefore, the 
proportion of older female workers who were not married was higher 
compared to the houseworkers (see Table 2.5)*
2.2 Educational Characteristic
The educational characteristics of female workers and 
houseworkers in this study were analysed by the highest level of 
formal education attained,either in Government or Private Schools. 
Generally, all workers had higher educational levels than 
houseworkers. Table 2.4 shows that about 8 per cent of houseworkers 
had never attended school, while for all workers this was only about 2 
per cent. Houseworkers showed a sharper decrease in percentages 
attaining higher educational levels. This is perhaps related to the 
older age distribution of houseworkers. Jones (1976:51, Table 6) 
using the 1971 Indonesian census showed that the percentages of adults 
who had completed elementary school were higher for those aged below 
24* So it seems likely that female workers (who were mostly young and 
single) were more educated than houseworkers (who tended to be older). 
Of the factory workers and other workers, most possessed at least 
Junior High School level education, but the percentage attaining only 
Junior High School level was higher for factory workers. (Other 
workers had marginally higher average years of schooling than factory
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workers but the method of calculation - see note to table - was 
necessarily rather imprecise. Little reliance should be placed on 
small differences). However a higher percentage of other workers had 
attained an educational level beyond Junior High School.
Table 2.4
Educational Level of Female Migrants by 
Work Status (percentage)
Educational
Level
Work Status
Factory
Workers
Other
Workers
All
Workers
Houseworker3
None 1 3 2 8
Primary/SD 25 25 25 44
Junior High School/SLTP 43 34 45 30
Senior High School/SLTA 25 31 26 16
Academic/University 0 5 1 2
No answer 0 1 0 0
Total *) 99 99 99 100
n 296 92 388 139
Average Years of Schooling **) 3.3 8.6 3.5 6.3
Note : *) Total may not add to 100 due to rounding error.
**) Average years of schooling was estimated on the
assumption that migrants who did not finish a particular 
level of education had already completed half of the 
total number of years for that level. For example, 
primary level requires six years for completion, so those 
who did not finish primary schooling were assumed to have 
three years of schooling.
Source: 1981 , LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta
Most of the factory workers had an education level higher than 
primary. However, only one out of four had attended Senior High 
School. Thi3 was probably due to educational selectivity in 
factories' employment policy. Wolf (1982:11) found in her study of
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rural Central Java that educational requirements for factory workers 
had risen. The higher educational levels of workers also showed in 
the average years of schooling.
Elizaga (1974:526) observed that women's labour force 
participation rates are positively correlated with their level of 
education. Standing (1978:146) suggested that in industrialising 
economies, as in industrialised countries, education is generally a 
facilitating condition for female labour force participation because 
it improves women's competitive position in the labour market. 
Education also broadens the horizons of women and may encourage 
migration to search for employment. In the Pasar Rebo Study, it is 
difficult to determine the relation between education and female 
labour force participation since the data is not representative for 
all female workers in Pasar Rebo and further qualitative data were not 
available. However the higher educational level of female workers 
compared with houseworkers perhaps indicates that education was a 
precondition for joining the labour force.
2.3 Conclusion
The analysis of female migrants in Pasar Rebo found that female 
migrant workers in Pasar Rebo tended to be young, unmarried, with 
relatively high educational levels. The age structure of female 
migrant workers shows that most of them were in the age group 20-24. 
The highest percentage of houseworkers was also in the age group 
20-24, but houseworkers constituted an older age group compared with 
female workers. Female workers also tended to be single and had
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higher educational levels than houseworkers. Comparing factory 
workers with other workers, factory workers were younger and single 
but had lower educational levels than other workers.
The fact that most factory workers were young, single and had 
quite high educational levels (most had at least Junior High School 
level) fits in with the explanation of the Human Capital Model. 
However, the characteristics of other workers and houseworkers did not 
so clearly match the predictions of the model. For other workers, 
those in professional and administrative occupations undoubtedly 
required a higher level of education than factory workers. This may 
explain why other workers tended to be older and were more likely to 
have been married. However other workers was a rather disparate group 
and included occupations likely to have required very minimal levels 
of education. The 'Human Capital Resources Model' is less relevant to 
the houseworkers since many appeared to have moved as passive migrants 
as a result of a migration decision made by other family members. 
That decision may well have fitted the human capital model.
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CHAPTER III 
THE MIGRATION PROCESS
This Chapter examines the migration process for female migrants 
in Pasar Rebo including a description and explanation of migration 
patterns in relation to distance, place of origin and stage migration. 
The motivation for migration will also be examined, including reasons 
for leaving the place of previous residence, reasons for choosing 
Jakarta and the interrelationship between the two.
3.1 The Place of Previous Residence
According to Ravenstein (1885:199), the migration rate between 
two points is inversely related to the distance between these points. 
One approach in explaining the negative effect of distance on 
migration was the gravity concept model (See: Shaw, 1975:46; De 
Jong, 1981:18). The basic hypothesis in this model is that migration 
is directly related to the size of the relevant place of origin and 
place of destination and inversely related to distance. Contrary to 
this gravity model, Stouffer (1960:1) felt that the migration of 
people over a given distance is not a function of distance directly 
but rather a function of the spatial distribution of opportunity. 
People will still move over a longer distance if the wages and job 
opportunity in the destination area are considerably higher (Yap, 
1975:22). Ravenstein also noted that there is an urban-rural 
difference in propensities to migrate. The natives of towns,
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according to him, were less migratory compared with those in rural 
areas.
The analysis of migration in the Pasar Rebo study refers only to 
the last movement so that the place of previous residence means the 
last residence before moving to Jakarta. All female migrants were 
life-time migrants who were born outside Jakarta but those who had 
moved to Jakarta before age 15 were classified as a separate group. 
The questions asked of the respondents about their mobility and 
employment experience before moving to Jakarta, were asked only for 
females who migrated after age 15, so no information was available for 
those who moved before age 15* Because of the small number in the 
sample, the provinces of previous residence are grouped into five 
regions: Jakarta, West Java, Central Java and Yogyakarta, East Java 
and Outer islands.
The main area of origin of female migrants in both Pasar Rebo 
samples was Central Java and Yogyakarta, which contributed more than 
half of the workers sample and more than a quarter of the houseworkers 
(Table 3*1 )• West Java is the nearest region to Jakarta. If 
Ravenstein^s theory applied, the proportion of migrants should decline 
with increasing distance from the city and the majority of migrants 
would have come from West Java. This was the pattern in the 1971 
Indonesian census, where, of life-time migrants to Jakarta, about 43 
per cent came from west Java, 31 per cent from Central Java and 
Yogyakarta and only about 7 per cent from East Java (Hugo, 1979:193, 
Table 1 5 - 1)• However, Suharso and Speare (1981:300) found in the 1973 
LEKNAS' migration Survey that the highest percentage of migrants to 
Jakarta came from Central Java and Yogyakarta, a similar result to
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that of this study. The difference between the census result and both 
the 1973 and 1981 LEKNAS' studies may be due to the different samples:
Table 3.1
Female Migrants by the Place of Previous Residence 
by Work Status (percentage)
Work Status
The Place of Previous ---------------------------------------
Residence and its Status *) Factory Other All Houseworkers
Workers Workers Workers
The Place of Previous 
Residence
No information
(arrived before age 15) 8 6 8 17
West Java 12 15 13 22
Cental Java and Yogyakarta 59 39 54 29
East Java U 12 14 6
Outher Islands 6 13 8 8
No answer/do not know 0 14 3 19
Total **) 99 99 100 101
Status of Place of Previous 
Residence
Urban 29 29 29 25
Rural 60 47 57 37
Other ***) 8 6 8 17
No answer/do not know 2 17 6 20
Total **) 99 99 100 99
n 296 92 388 139
Note : *)The questions asked were:
'Where did you live before moving to Jakarta ?' 
'What was the status of that place ?'
1. Kotamadya/lbu Kota Kabupaten (urban area)
2. Outside Kotamadya/lbu Kota Kabupaten 
(rural area)
3. Do not know
**) Total may not add to 100 due to rounding error 
***) Female migrants who moved before age 15.
Souce : 1981, LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
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in the LEKNAS' studies, the samples were migrants aged 15 years and 
over, whereas for the census it was all life-time migrants in all age 
groups. The data for Pasar Rebo thus do not show a negative 
relationship between migration and distance. The highest percentage 
of female migrants came from Central Java and Yogyakarta suggesting 
that women from that region may be more migratory compared with other 
regions.
This may be related to the higher female labour force 
participation rate among women from Central Java and Yogyakarta. 
Jones (1977:77, Table 5), showed that in Jakarta, there were 
differences in female labour force participation by birth place, with 
women born in Central Java having the highest labour force 
participation rate followed by East Java, West Java and Jakarta 
natives. Hull (1977:55-58) found in a case study of rural Central 
Java that 'working women' in her study area were, for the most part, 
poor women who reported working before married and throughout their 
child bearing years, as well as after their children were of school 
age. These women made a large contribution to the household income: 
over one third of the wives were earning half or more of the household 
income. When asked whether they would continue working if their 
husbands' income was enough to fulfil the family's basic needs, almost 
all (90 per cent) of these working women claimed that they would. 
This indicates that for these women work was undertaken not only 
because of economic reasons but also to meet a personal need.
There are several reasons why the Central Java and Yogyakarta 
area in this study and in the LEKNAS study is the most important 
source of migration to Jakarta. First is the lack of agricultural
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resources in Central Java. Ochse and Tera, cited in Singarimbun and 
Penny (1976:27), as early as 1934 stated that in the district of 
Kutowinangun, Kabupaten Kebumen (Kebumen regency), Central Java, there 
was no possibility of increasing agricultural resources. A second 
reason is that Semarang, the Capital of Central Java Province, has 
never developed an adjacent urbanized region. The depressed situation 
of estate agriculture in Central Java has contributed to the 
relatively poor performance of Semarang while the lack of berthing 
facilities in Semarang harbour has caused it to suffer in competition 
with Surabaya. In 1961 Semarang lost its status as the third largest 
city in Indonesia to Bandung (Horstman and Rutz, 1980:30). Semarang 
has not succeeded in making manufacturing one of its economic pillars, 
unlike Jakarta, Surabaya, Bandung and several smaller towns which have 
all become centres of regions with industrialized economies or very 
intensive agriculture, enabling their surroundings to accommodate a 
dense pupolation (Horstman and Rutz, 1980:82-83)» Since Jakarta and 
Surabaya are the nearest big cities which can offer more economic and 
job opportunities, it is likely that women from Central Java and 
Yogyakarta would move to Jakarta rather than Semarang. By contrast 
women fron West Java would perhaps prefer to move to Bandung rather 
than Jakarta because, since World War II Bandung, which began as a 
centre for the agricultural estates of the mountain areas, also 
developed into a centre of manufacturing and education (Horstman and 
Rutz, 1980:82-33).
In Indonesia, there are three types of urban areas: those with 
official municipality status (Kotamadya); the capitals of rural 
districts (Ibu Kota Kapupaten); and areas that are considered as 
urban by the census because they possess urban characteritics (Suharso
Page 33
and Speare, 1981:296). In this study, an urban area is defined as a 
Kotamadya or Ibu Kota Kabupaten. Respondents were asked whether their 
place of previous residence was Kotamadya/lbu Kota Kabupaten or 
outside this. Most female migrants to Pasar Rebo in all work status 
categories were previously resident in rural areas. Only migrants 
from the outer islands came mostly from urban areas (APPENDIXtl). 
This may be because the outer islands are furthest from Jakarta, so 
people who migrated to Jakarta were more selective. In this case 
people from urban areas, where the facilities and communications are 
more advanced were more likely to migrate to Jakarta. The LEKNAS 
migration survey in 1973 which covered 24 cities in 9 provinces of 
Java, Sumatra and Sulawesi also found that most migrants to cities 
came from rural areas. Only approximately 19 per cent came from urban 
Kotamadya (Suharso _at al_, 1976:15)* (Since there are urban areas 
other than Kotamadya, the census figures would not be strictly 
comparable with the Pasar Rebo study, or the LEKNAS migration survey).
3.2 Migration by Stages and Time of Arrival in Jakarta
Ravenstein (1885:198) in his Laws of Migration also suggested 
that migration occurs by stages. He stated that a country's 
inhabitants tend to move first toward nearby towns and then eventually 
gravitate to the most rapidly growing cities. Since the town is the 
centre of commerce and industry it initially attracts migrants from 
nearby places and the peri-urban area will be filled by migrants from
more remote places.
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In formulating a model of migration in Latin America Cardona and 
Simmons (1975:29) also supported the idea that the migration process 
had been realized principally by stages. However they looked at this 
from the viewpoint of cultural differentials: the difference between 
rural and urban culture obliges people to move by stages in order to 
reduce 'cultural shock'. However, they also noted that the impact of 
'agents of modernization' on the rural sector tends to reduce this 
over time. The existence of 'agents of modernization' thus makes 
migration by stages less necessary and direct migration becomes more 
frequent.
Table 3.2
Female Migrants by Persons who Cave Information About 
Jakarta by Work Status (percentage)
Persons who Gave 
Information About 
Jakarta
Work Status
Factory
Workers
Other
Workers
All
Workers
Houseworkers
Relatives or friends in
place of origin 8 6 8 5
Relatives or friends in
Jakarta 75 68 74 43
Mass media 2 3 2 2
Nobody 7 4 6 12
No answer/do not know 8 19 10 33
Total 100 100 100 100
n 296 92 388 139
Source: 1931, LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
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In Pasar Rebo, contact with relatives or friends of migrants who 
lived in Jakarta seemed to act as an agent of modernization. Data in 
Table 3*2 show that most female workers stated that they knew about 
Jakarta from relatives or friends who already lived in Jakarta. For 
houseworkers, the highest percentage also gave this answer but the 
percentage who gave no answer was also high. This may be because 
houseworkers moved as followers and were not decision makers in the 
migration process.
More than half of the female workers moved directly to Jakarta. 
(Note that this movement is movement after the age of 15)« For the 
houseworkers, the percentage of women who had moved twice or more 
before moving to Jakarta was quite large (Table:3*3). Cardona and 
Simmons (1975:25) noted that the migrants who arrived at metropolitan 
areas directly from their place of origin were younger than those who 
moved with one or two intermediate stops. In Pasar Rebo, the 
houseworkers data (APPENDIX:II) show that for migrants aged 15-24, 
about 60 per cent arrived in Jakarta directly from their place of 
origin, but only 33 per cent of women aged 25 and over moved directly. 
For female workers more than 30 per cent aged 15-24 and about 69 per 
cent aged 25 and over moved directly. The higher percentage of 
younger houseworkers and female workers who moved directly to Jakarta 
could be an indication of the increasing importance of 'agents of 
modernization' which permit direct migration to Jakarta.
However comparing factory workers and other workers, the 
percentage of factory workers aged 25 and over who moved directly was 
also higher than for other workers. Thus the difference may not be 
due largely to age and changing circumstances over time. Since it was
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Table 3-3
Female Migrants by Number of Moves Since Age 15 and Time of 
Arrival in Jakarta by Work Status (percentage)
Number of Moves Since 
Age 15 and Time of 
Arrival in Jakarta
Work Status
Factory
Workers
Other
Workers
All
Workers
Houseworkers
Number of Moves Since 
Age 15
None *) 3 7 8 17
One 80 68 77 48
Two and more 7 10 9 23
No answer/do not know 4 15 6 12
Total **) 99 100 100 100
Time of Arrival in Jakarta
1971 and before 10 39 17 53
1972 - 1976 19 28 21 18
1977 - 1981 72 33 62 26
No answer/do not know 0 0 0 4
Total **) 101 100 100 101
n 296 92 388 139
Note : *) Females who migrated before age 15»
**) Total may not add to 100 due to rounding error. 
Source : 1981, LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
likely that houseworker3 were largely passive migrants moving only as 
part of a male migration, this suggests a possible difference between 
the pattern of male (at least of those who were accompanied by women) 
and of female movement to Jakarta. Females tended to move directly if 
moving independently while females who accompanied males moved in 
stages. De Jong and Fawcett (1981:18) concluded from several studies 
that potential migrants follow a principal of locational choice 
similar to the decision to purchase goods at the nearest place 
offering them. Female factory workers in Pasar Rebo may have followed
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De Jong's principle , choosing Jakarta because Jakarta offered them 
the nearest acceptable employment opportunity, in this case in the 
factories. Since other workers were comprised of people from several 
different occupations with rather different characteristics it is more 
difficult to determine whether a similar mechanism operated for them. 
However, their pattern of movement was more like that of factory 
workers than of houseworkers.
Cardona and Simmons (1975:25) also stated that since the migrants 
who arrive in the metropolitan area directly from their place of 
origin are younger, a greater proportion of them can be expected to be 
unmarried. Of factory workers in Pasar Rebo, who moved directly to 
Jakarta, about 73 per cent were single (APPENDIX:III) compared with 33 
per cent of non factory workers. It seems that this reflects the age 
structure, as the non factory workers were older than factory workers, 
so the probability of their being married was higher. However, since 
the data give marital status at the time of interview, it is possible 
that some non factory workers were single at the time they arrived in 
Jakarta.
Most female workers arrived in Pasar Rebo between 1977 and 1981. 
Houseworkers tended to have moved to Jakarta earlier, most arriving in 
the year 1971 or before (Table 3*3)* In 1970, Major General Ali 
Sadikin, the Governor of Jakarta announced legislation to declare 
Indonesia's Capital a closed city to stem the influx of migrants to 
Jakarta (The Governor's Decree No.1b.3/1/27/1970). He stated:
"Urbanization has come to such a hoplesly bad situation that 
it can endanger the safety of living and order in the 
Capital" (Jakarta Times, 6 August 1970, quoted by Hugo, 
1970:192)
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The purpose of this regulation was to prevent people from other areas, 
who did not have a permanent job and a legal residence in Jakarta from 
entering and settling in Jakarta (Universitas Indonesia, 1974:158). 
Table 3-3 shows that about three out of four factory workers came to 
Jakarta between 1977 and 1981. For non factory workers, the largest 
percentage came before 1971 but almost one third also came between 
1977 and 1981. The legislation thus appears to have had little 
influence on female workers.
Pasar Rebo only developed as an industrial area in the 1970s, so 
this is perhaps why most factory workers in Pasar Rebo came to Jakarta 
after 1977. For houseworkers, about 52 per cent came to Jakarta 
before 1971. Since many moved before age 15, is likely that they 
moved to Jakarta before the legislation was declared and in any event 
would usually have arrived as dependents of people who already had 
jobs in Jakarta. It is difficult to see any impact of the Government 
Legislation on the migrants to Pasar Rebo.
3*3 Motivation for Migration
It is difficult to ascertain what factors determine a person's 
decision to migrate since economic, social, political and 
psychological influences are involved. In the migration process, the 
decision may be conceptualized as composed of two parts: the decision 
to move or 3tay and the choice of one destination among various 
alternatives. A study of migration decision-making may begin with a 
consideration of the motivation for migration. Thi3 can be briefly 
characterised as the proximate causes of the intention to move . 'then
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t h e  i n d i v i d u a l  i s  s a i d  to  be c o n s i d e r i n g  c o s t - b e n e f i t  r a t i o s ,  r e l a t i v e  
l e v e l s  o f  s t r e s s  and s a t i s f a c t i o n ,  and v a l u e s  and e x p e c t a n c i e s ,  the  
u n d e r l y i n g  c o n c e p t  i s  t h a t  o f  m o t i v a t i o n .  However, a l t h o u g h  m o t i v e s  
a r e  c e n t r a l  to  t h e  m i g r a t i o n  d e c i s i o n ,  o t h e r  e l e m e n t s  o f  t h e  m i g r a t i o n  
d e c i s i o n - m a k i n g  p r o c e s s  a r e  a l s o  c r i t i c a l ,  f o r  example ,  t h e  amount o f  
i n f o r m a t i o n  a v a i l a b l e  to  t h e  wou ld -be  m i g r a n t  (De Jong and G a r d n e r ,  
1 9 8 1 :5 ) .
S e v e r a l  a u t h o r s  s u g g e s t  t h a t  t h e  economic m otive  i s  t h e  most 
i m p o r t a n t  f a c t o r  i n  t h e  m i g r a t i o n  p r o c e s s  ( R a v e n s t e i n ,  1889:286;  Yap, 
1975 :11 ;  and Toda ro ,  1 9 7 6 : 6 6 ) .  O t h e r s  b e l i e v e  t h a t  economic m o t iv e s  
t o g e t h e r  w i t h  o t h e r  f a c t o r s  i n f l u e n c e  p e o p le  to  move to  a n o t h e r  p l a c e .  
H a be rko rn  ( 1 9 8 1 :2 5 2 )  gave economic and s o c i a l  r e a s o n s  as  t h e  main 
f a c t o r s  i n  t h e  m i g r a t i o n  p r o c e s s  w h i l e  L a n s in g  and M u e l l e r  (1967 :197 )  
p o i n t e d  ou t  t h a t  l o c a t i o n s  t h a t  a r e  i r r a t i o n a l  i n  an economic c o n t e x t  
may a p p e a r  r a t i o n a l  when a w id e r  r ange  o f  m o t i v a t i o n s  and 
c i r c u m s t a n c e s  a r e  c o n s i d e r e d .  Thadan i  and Todaro (1 9 7 8 :1 6 )  d e s i g n e d  a 
model  o f  female  m i g r a t i o n  i n  which the  m i g r a t i o n  o f  u n a t t a c h e d  women 
from d i f f e r e n t  e d u c a t i o n a l  l e v e l s  i s  assumed to  be d e t e r m i n e d  j o i n t l y  
by economic and s o c i a l  f a c t o r s .  Income d i f f e r e n t i a l s  and m a r r i a g e  a r e  
some o f  t h e  key v a r i a b l e s  i n  t h e i r  model .
Yap (1975:1 1 ) a rgued  t h a t  o n ly  e c o n o m e t r i c  s t u d i e s  c o u ld  i d e n t i f y  
why p e o p le  move and q u a n t i f y  t h e  im p o r t a n c e  o f  f a c t o r s  which i n f l u e n e  
p e o p le  to  move. However,  t h e  m i g r a t i o n  v a r i a b l e s  used  i n  t h e s e  
e c o n o m e t r i c  s t u d i e s  p r e s e n t  c o n c e p t u a l  and e c o n o m e t r i c  d i f f i c u l t i e s  
and t h e r e  a r e  a l s o  p rob lem s  o f  m e a s u r in g  t h e  v a r i a b l e s  used i n  t h e s e  
s t u d i e s ,  such  as  wage o r  income l e v e l s ,  unemployment  r a t e s ,  o r  the
d e g r e e  o f  u r b a n i z a t i o n .
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When female movement is part of family migration it is difficult 
to determine the main reason for migration, because the women might 
not be the decision makers. When such women respond to questions on 
the reasons for their movement they are usually only echoing the 
motivation for their husbands' move, rather than their own. 
Non-decision making migrants, mainly women and children, have been 
described in the literature as 'passive' migrants (Fawcett and De 
Jong, 1981:19). In the Pasar Rebo study, it cannot be determined 
whether the reasons given were for family or independent migration. 
However, since the question was asked of the migrants themselves we 
will assume that the reason given refers to the migrants' own reasons.
This section deals with both the reasons for leaving the place of 
origin and the reasons for choosing Jakarta. The first represents the 
'Push' factors while the second represents the 'Pull' factors. These 
'Push' and 'Pull' factors in migration may operate together in the 
decision to move, so people migrate not only because of either 'Push' 
or 'Pull' factors but also because of both factors jointly (Bogue, 
1969:753)* Kosinski and Prothero (1975:5) also argued that the 
decision to migrate which relates to 'Push' factors should not be 
identified with the decision to choose a destination ('Pull' factors), 
although both are closely related. Although the Pasar Rebo study 
distinguished between 'Push' and 'Pull' factors, the relative 
importance of each cannot be determined.
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3.3.1 Reason for Leaving the Place of Previous Residence
The explicit factors influencing a personas decision to migrate 
are difficult to determine. As Lee (1966:49) stated:
"Since we can never specify the exact set of factors which 
impels or prohibits migration for a given person, we can in 
general, only set forth a few which seem of special 
importance and note the general or average reaction of a 
considerable group"
Migration may occur as a reaction to a situation, whether in the 
place of origin or in the destination. Lee (1969:235) stated that in 
relation to the place of origin, migration may occur as a result of 
intolerable social, economic or political situations that act as 
'Push' factors from the place of origin.
Because there is a complex set of 'Push' factors from the place 
of origin, only the major reason for leaving the place of previous 
residence was asked of female migrants in Pasar Rebo. However, it is 
not clear whether respondents really gave the major reason. The 
reason given for a move in the past may be different from the reason 
that would have been expressed at the time of the move, that is people 
may have rationalized the reason as a result of subsequent events. 
There is also a problem of recall, where the original reason may not 
be remembered accurately (Fawcett and De Jong, 1981:3).
From Table 3«4 it can be seen that more than half the female 
workers left their last residence for job and work experience reasons, 
while the largest group of houseworkers left to follow their families, 
relatives or friends. The difference is probably related to the fact 
that almost all houseworkers were currently married at the time of
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Table 3.4
Female Migrants by Reason for Leaving Place of Previous 
Residence by Work Status (percentage)
Reason for Leaving the 
Place of Previous 
Residence
Work Status
Factory
Workers
Other
Workers
All
Workers
Houseworkers
Looking for a job and 
work experience 62 32 35 12
Following family, 
relatives or friends 20 40 25 45
Continue education 2 7 3 4
Others 8 2 6 4
Not Applicable *) 3 6 8 17
No answer/do not know 0 13 3 18
Total 100 100 100 100
n 296 92 338 139
Note : *) Not applicable for females who moved before age 15* 
Source: 1981, LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
interview, with only about 6 per cent not currently married, while of 
the female workers, the largest proportion, about 63 per cent, were 
not married. Suharso at al (1976:3), in the LEKNAS migration study of 
Indonesia, found that females migrated primarily as dependents, 
following their husbands, parents or relatives.
The second most important reason for females to migrate in the 
LEKNAS study was for education (Suharso _at al,1973:33). However, the 
data in Pasar Rebo showed that only a few female migrants moved for 
education. This difference is perhaps due to the different samples. 
The research sample in the Pasar Rebo study was female migrant workers 
and houseworkers, while in the LEKNAS study the sample was female 
life-time migrants. In the LEKNAS study, Suharso art al (1973:33,
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Table 4.2) found that in the major cities of Java, work was ranked as 
the third most important reason for females leaving their place of 
origin. Thus in other studies, finding a job was not the most 
important reason and the main type of female migration was family 
migration. The difference is also due to the different 
characteristics of the destination area. Pasar Rebo is an industrial 
area with an increasing number of factories during the last ten years. 
Therefore, this could have an effect on the female's motive for 
migration as only a small percentage stated that they migrated for 
educational reasons. Ware (1981:161) also noted, that motives for 
female migration are predominantly associated with family moves, 
followed by economic betterment and education.
The Pasar Rebo study, for all workers and for factory workers in 
particular, presents a contrast to this general picture. Most factory 
workers left their place of previous residence to look for a job or 
for work experience. However, the largest group of other workers left 
to follow their family, relatives or friends. Yap (1975:19) stated 
that generally migration is more likely to be family migration when 
women have the opportunity to work as well. That is, where employment 
opportunities do not exist for women the families may tend to remain 
behind in the rural areas. Thus it is likely that even for other 
workers women who followed their husbands may have been influenced by 
female work opportunities in Jakarta even although they did not state 
this as their major reason for moving.
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3.3*2 Reason for Choosing Jakarta
There are numerous factors such as better living conditions or 
better job opportunities, which may act as ^Pull^ factors attracting 
migrants from other places.
In the Pasar Rebo study, the most important reason for choosing 
Jakarta was because family, relatives or friends lived there (Table 
3.5). More than 30 per cent of female migrants in each work status 
category stated this reason. The second most important reason was job 
or work experience opportunity. The Pasar Rebo data show that almost 
all houseworkers (94 per cent) who left the place of origin to follow 
their family, relatives or friends gave an identical reason for 
choosing Jakarta. However, of those who left the place of origin to 
look for a job or work experience most also chose Jakarta because they 
had family, relatives or friends there. As expected, the percentage 
of all workers who gave job and work experience for both reasons was 
higher than among houseworkers. The proportion of factory workers who 
gave job and experience as reasons for choosing Jakarta was higher 
than for other workers.
The data show that although women were apparently pushed from 
their places of origin largely by economic factors, there were also 
some factors which influenced them to move to Jakarta. The presence 
of family, relatives or friends at the destination means that 
information about Jakarta was available to those women before they 
moved to Jakarta. Some studies in developing and developed countries 
also found that migrants tend to move to where they have family, 
relatives or friends (See Greenwood, 1970:375; Tap, 1975:21). The 
presence of family , relatives or friends, besides providing
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Table 3-5
Female Migrants by Work Status and Reason for Leaving the Place of 
Previous Residence by Reason for Choosing Jakarta (percentage)
Work Status and Reason for Cheesing Jakarta
Reason for Leaving the -------------------------------------------------------------------------------
Place of Previous Job and Family,relatives Other Not total **)
Residence experience or friends live Reasons applicable ---------------
opportunity there % n
Factory Workers
Locking for a job and
experience 45 53 2 0 100 135
Following family
relatives or friends 11 80 8 0 100 59
Others 14 71 14 0 99 23
Not applicable *) 0 0 0 100 100 24
Average 32 56 4 8 100 296
Other Workers
Looking for a job and
experience 37 53 10 0 100 25
Following family
relatives or friends 5 92 3 0 100 37
Others 14 71 14 0 99 2C
Not applicable *) 0 0 0 100 100 t
Average 17 68 8 6 99 92
All Workers
Locking for a job and 
experience 
Following family
relatives or friends 
Others
Not applicable *) 
Average
Houseworkers
Looking for a job and 
experience 
Following family
relatives or friends 
Others
Not applicable *) 
Average
44 53 3 0 100 21
9
14
0
23
34
71
0
59
6 0 99
14 0 99
0 100 100
5 8 100
35 65 0 0 100 1
3 94 3 0 100 630 30 40 0 100 30 0 0 100 100 214 58 11 17 100 13
Note : *) Not applicable for female who migrated before age 15-
**) Total may not add to 100 due to rounding error. 
Source: 1931 , LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
os -3- kS
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information for migrants, may also provide food and shelter until the 
migrants can find a job, thus lowering the cost of migration.
This phenomenon can also be seen from the study in Pasar Rebo. 
Most of the female workers stated that they did not have housing 
facilities provided by their employer (APPENDIX IV), and they stayed 
with their relatives or friends when they first arrived in Jakarta 
(APPENDIX V). However, of the houseworkers, only a few stayed with 
their relatives or friends. Since most of the houseworkers left their 
place of origin to follow family, it is possible that they moved 
together with their families (husbands and children), and rarely 
stayed with relatives or friends, or perhaps went to Jakarta to join 
husbands who had already settled there.
It might be thought that the longer the female migrants stayed in 
Jakarta the less likely they might be to continue to stay with family 
or relatives. However this was not the case for female migrants in 
Pasar Rebo. Most of the workers in Pasar Rebo at the time of 
interview were still staying with their family or relatives (including 
parents/parents in law, brother and sister/brother, sister in law). 
Only one out of three lived with working colleagues. However the 
residence pattern was rather different for those factory workers who 
stayed with working colleagues. Most of the factory workers who 
stayed with working colleagues were recently arrived migrants (who had 
duration of residence less than five years) (APPENDIX Vi). Lim 
(1982:15) in a study in Malaysia also found that staying with 
relatives or friends of their parents was normally only a temporary 
arrangement for many of the female factory worker migrants. After 
some time, they prefered to live independently with their friends in
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locations nearer the factories. This seems to indicate an interesting 
change that may reflect changing social values. The data in Pasar 
Rebo shows that duration of residence had less influence on the 
residential pattern of female migrants. The migrants with shorter 
duration were least likely to stay with relatives compared with 
migrants of longer duration.
Since the causes of human migration are diverse, it is misleading 
to attribute moves to only one reason. It is also difficult to 
separate several factors which influence people to move. As Yap 
(1975:3) stated, although people move to locations where they have 
family, relatives or friends, the move tends also to be in the 
direction of higher wages. It is also difficult to separate the 
^bright-lights' effect from the income effect. In addition, Jansen 
(1969:65) also noted that in a majority of cases, people do not know 
the reason why they move and may give vague and general reasons.
The data for Pasar Rebo showed that family and relatives or 
friends seemed to be the most important motivating factor in the 
migration of females to Pasar Rebo. For factory workers, economic 
factors also had an important role. However, since all these factors 
are related, it is difficult to get a clear picture. For example, the 
presence of family relatives or friends is perhaps related to the 
opportunity to find a job. Temple (1975:79) noted that personal 
contact is very important in obtaining a job in Jakarta. For example, 
he found from his study on migration to Jakarta, that in order to 
become a becak/ pedicab driver, a candidate must be recomended to the 
person who owns the becak by someone whom the owner trusts. Female
migrants with the fewest contacts in Jakarta often became prostitutes
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or squatters. In Pasar Rebo, the data also showed that family, 
relatives and friends had an important role for female migrants in 
obtaining job in Jakarta (APPENDIX VII).
In general the literature tends to neglect female motives for 
migration. One source which does investigate the factors which 
influence females to migrate is Thadani and Todaro (1978; 1979), but 
their model requires data such as rural-urban income differentials, 
marriage probabilities and other factors that are difficult to collect 
in developing countries.
3*4 Conclusion
This Chapter examined the migration process of female migrant 
workers and houseworkers in Pasar Rebo.
The highest percentage of female migrant workers and houseworkers 
in Pasar Rebo came from rural areas, and Central Java and Yogyakarta 
was the most important source of migrants to Pasar Rebo. This is in 
contrast with the general principle that migration is inversely 
related to distance, since the nearest province to Jakarta is West 
Java. The data also appear to indicate a lessening of the importance 
of migration by stages. This could be seen more clearly for the 
younger migrants in Pasar Rebo and may be a3 a result of increasing 
importance of 'agents of modernization' in rural areas. In Pasar 
Rebo, connections with relatives or friends in Jakarta were among the 
most important 'agents of modernization'. These people not only 
provided information about Jakarta but also provided migrants with 
temporary accomodation when they first arrived in Jakarta. This
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reduced the cost of migration.
The factory workers were predominant among the most recently 
arrived migrants (less than five years), while among other workers and 
houseworkers the highest percentage had already stayed in Jakarta for 
10 years or more. This is related to the recent development of Pasar 
Rebo as an industrial area.
Most factory workers left their places of origin for economic 
reasons (looking for a job or work experience), while for other 
workers and houseworkers family reasons (to follow family, relatives 
and friends) were the most important. However, for factory workers 
the most important reason for choosing Jakarta was also a family 
related reason. Thus even although the reason for leaving the place 
of origin ('Push' factor) is closely related to the reason for 
choosing the destination place ('Pull' factor) they should not be 
identified.
However, although 'to follow family or friends' has been 
generally interpreted as a family reason it may conceal an important 
economic aspect in the Indonesian context because of the importance of 
personal contacts in obtaining employment. The difference between the 
economic reasons given for leaving the place of origin and the 'non 
economic' reasons for choosing Jakarta may thus be more apparent than 
real. The role of relatives in reducing the costs of migration 
through the provision of accomodation etc throws further doubt on the 
interpretation of 'to follow family or friends' as a social or 
psychological, rather than an economic motivation.
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CHAPTER IV
ECONOMIC STATUS AND THE EMPLOYMENT CHARACTERISTICS 
OF WORKING WOMEN AND HOUSEWORKERS
The objectives of this chapter are first, to examine the economic 
status of working women and houseworkers before and after they moved 
to Jakarta. From this, changes before and after the migration process 
can be seen. The second objective is to look at the employment 
characteristics of working women. This includes the analysis of the 
influence of duration of residence on their occupation and knowledge 
of labour legislation.
4.1 Economic Status
The economic status and employment of women within a given 
country is influenced by two different factors; the stage of economic 
development and cultural attitudes toward female work outside the home 
(Boserup, 1975:93). In the traditional agricultural system, women 
played a crucial role (Boserup, 1970;Mead, 1976;Tinker, 1976). 
However, using a sample of African countries, Boserup (1970) showed 
that economic and social development was followed by a decline in the
status of women within agriculture. As a result women may leave for
jobs in the town. When women migrate to urban areas, according to
Boserup, the employment of these women in urban areas will be
determined by their employment before they migrated. Boserup
(1974:387) explained that in the countries with a tradition of female
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3elf employment in non agricultural activities, the pattern of female 
employment in non agricultural activities in rural areas is important 
for the employment opportunities of migrant women. In urban areas 
women who were employed in non agricultural activities in a village 
are more likely to work outside the home after they migrate, compared 
with women who did only agricultural work.
Tinker (1976:28) suggested that education also has an influence 
on women's employment in urban areas. She stated that lack of 
education limits women's opportunities when they migrate to urban 
areas, because they are not qualified for modern sector employment. 
Papanek (1976:63), based on research on urban factory workers in 
several different developing countries, indicated the great importance 
of education for men in urban areas, and noted that these factors 
could also have an important effect on women. In the following 
sections, these factors will be examined using the data on female 
migrants in Pasar Rebo.
4.1.1 Activity Before Moving To Jakarta
Most female workers in Pasar Rebo who migrated after age 15 
stated 'study' as their activity before moving to Jakarta (Table:4.l). 
Most of the houseworkers, were placed in the 'other' category which 
gives an unclear picture of the houseworkers activities before they 
migrated. One reason for this are the problems of deciding whether or 
not women are economically active. Boserup (1974:381) stated that 
many developing countries consider that women who perform certain 
activities for family use are subsistence producers and members of the 
labour force, while other developing countries classify these women as
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houseworkers outside the labour force. In the Pasar Rebo study the 
response 'houseworkers' to the question on activity before moving to 
Jakarta was not possible, since these women were asked a closed 
question with only four possible response categories. However it is 
also not clear whether these 'houseworkers' were classified as 
'workers' or included in the 'others' category. For all three work 
statuses, the percentage of women who gave 'other' as the response was 
quite high. This may be because they could not classify themselves 
into the categories stated on the questionnaire. Since most of them 
came from rural areas it is likely that they worked in agriculture, as 
unpaid family workers or did only houseworkers' duties.
Table 4.1 also shows that of the factory workers, more than half 
were students before they moved to Jakarta. Connell _et al (1 976:4-0) 
noted that the terminal age for normal education is usually 14 years 
and this provides a qualification for many types of employment outside 
the village. In Indonesia, at age 14, students would usually be 
studying in Junior High School level if they continued their education 
after primary school. (Note that in rural areas, students may remain 
in primary school up to and beyond this age)
The highest percentage of female factory workers in Pasar Rebo 
had an educational level equivalent to Junior High School. This 
educational level may have been sufficient to find a better job than 
agricultural labouring, so they stopped their education in this level. 
Another possibility is that they could not continue to a higher level 
because of the cost of education, which is still expensive in 
Indonesia. Hull (1977:58) also found from a 3tudy in a village in 
Central Java, that many lower income mothers often anticipated the
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same kind of life for their daughters a3 they had themselves. (One 
mother who worked as a petty trader, stated that she would like her 
daughter to get a good education but it was still expensive and it was 
not needed if her daughter was to do the same job as a petty trader.)
Table 4-1
Female Migrants by Main Activity before Moving to Jakarta 
by Work Status (percentage)
Main Activity *)
Work Status
Factory Other All Houseworkers
Workers Workers Workers
W o rking 8 7 8 5
Looking for job 9 9 9 6
Study 51 36 47 25
Others 21 27 23 35
Not applicable **) 8 7 8 17
No answer 2 1 5 5 12
Total ***) 99 101 100 100
n 296 92 388 139
Note : *) The question asked in the survey was:
'What was your main activity before moving to 
Jakarta ?'.
1. Working
2. Looking for a job
3. Studying
4- Others, mention ...........
**) Not applicable for females who migrated before age 15. 
***) Total may not add to 100 due to rounding error.
Source: 1981, LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
Arrifin (1982:16) found from Malaysian data that many young Malay 
women rural-urban migrant workers in the manufacturing industries were 
recent school leavers, who were previously employed as unpaid family 
workers in the traditional agricultural sector. However, the 
situation in Pasar Rebo is different from that in Malaysia where, as a
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result of government policy, Malay women were recruited to work in the 
manufacturing industries. In Pasar Rebo, among female factory workers 
who moved directly to Jakarta, about 56 per cent were students before 
moving. Among those who moved directly and who were students before 
moving, about 11 per cent were studying when they first arrived in 
Jakarta, and the highest percentage were working and looking for a job 
(APPENDIX VIII). The proportion who immediatly worked as factory 
workers was not known, so it is not possible to know whether or not 
they were recent school leavers. That the highest percentage of 
factory workers in Pasar Rebo were students before moving to Jakarta 
may indicate that, as their level of education increased they became 
more qualified for modern sector employment which was only available 
in an urban area.
This was also found from a study in Ghana. Education besides 
preparing people for urban occupation, also turns people towards urban 
life (Caldwell, 1969:60). Standing (1978:144) noted, education is 
major determinant of income aspiration and expectation. By raising 
expectation, education makes people unwilling to participate in the 
informal sector of economy. So women have to find jobs in urban areas 
where work in the formal sector is more easily available. However, 
the work available to educated women is often of a lower status and 
less well paid than that to which they feel entitled and for which 
their education qualifies them. This may lead to a pronounced 'status 
frustration' effect, whereby many women who feel entitled to a certain 
level of income withdraw from the labour force rather than accept some 
lower paying, lower status job. The tendency to withdraw is probably 
strongest for educated women whose husbands have high income and
higher status jobs.
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Boserup (1971) stated that development will reduce women's role 
in agriculture. In Indonesia, several studies show that the 
introduction of modern agricultural technologies had a great impact in 
pushing women to urban areas. This is because the new equipment and 
modern agricultural methods largely replaces female labour (for 
example, in harvesting, transplanting, and hulling rice) and men 
usually monopolize the use of these new technologies (See Birowo, 
1973; Sadly, 1973; Tinker, 1973; Sayogyo, 1973; Stoler, 1975; 
kasniyah, 1978; and Cain 1981). These technologies displaced women 
and it was only men, although not all men, who were advantaged by the 
advanced technology. This is suggested by the high percentage of 
factory workers and other workers who could not specify their 
occupation before they moved. As already stated above, they may have 
worked as agricultural workers and were pushed to find another job in 
urban areas since only limited non agricultural employment was 
available in rural areas. This means that the rural-urban migration 
of young women will increase unless non-agricultural employment 
opportunities in rural areas are improved.
4.1.2 Occupation in Destination Area
Pasar Rebo was purposively selected as the sample area because of 
its high industrial concentration which opens up avenues for 
employment. Table 4.2 shows the activity of female migrant workers in 
Pasar Rebo.
Most female workers in Pasar Rebo were working during the week 
before the survey while only a small percentage did not work or were 
looking for a job. Standing (1978:31) suggested that female labour
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force participation responds to employment opportunities, which means 
that the higher the level of female labour force participation the 
greater the employment opportunities in that place. The data in the 
Pasar Rebo study do not show female labour force participation as 
such. However, the low percentage of unemployed female workers (about 
2 per cent) perhaps indicates high employment opportunities for female 
migrants in this area.
Table 4.2
Female Migrants by Main Activity during the week before 
Interview (percentage)
Main Activity Number Percentage
Worked 388 94
Had a job but did not work 16 4
Did not work but previously had 
a job and now looking for another 6 2
No answer 1 0
Total 411 100
Note : 'Worked" in this Table means that these female workers 
were actually working during the week preceeding the 
interview. 'Had a job but did not work' means that these 
women had a job but did not work during the week 
preceeding the interview because of sickness, strike, 
leave or because they had just got the job but had not 
started work yet.
Source: 1931, LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
Table 4.3 shows the occupation of female migrant workers in Pasar 
Rebo who worked during the week preceeding the interview. Most female 
workers were production and related workers (about 78 per cent) and 
about 98 per cent of production and related workers were factory 
workers. The second largest percentage of female workers were sales
Page 57
workers. Jones (1977:86), using the Indonesian Population Census of 
1971, found that most of the working women in Jakarta were service 
workers, followed by sales workers . The result were the same when 
controlling for place of birth, except for female migrants from 
outside of Java of whom the highest percentage were clerical and 
related workers. Production related workers were the third or the 
fourth largest percentage by place of birth (excluding the unemployed 
and those unclassified by occupation).
Table 4.3
Female Migrant Workers by Main Occupation during 
the Week before Interview (percentage)
Occupation Number Percentage
Professional 12 3
Administrative 13 3
Clerical 0 0
Sales workers *) 23 6
Service workers *) 8 2
Agricultural 0 0
Production and related workers 
Workers not classifiable by
303 **) 73
occupation 24 6
No answer 5 1
Total ***) 338 99
Note : *) Sales workers for example: food sellers, hawkers.
Service workers for example shopkeepers, waiters. 
**) Includes 296 factory workers.
***) Total may not add to 100 due to rounding error. 
Source: 1981 , LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
The main reason for the high percentage of female production and 
related workers in Pasar Rebo is the high industrial concentration.
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Jones (1977:87) found most service workers (about 36 per cent of 
all service workers) were household servants and the rest were other 
service workers. Service workers contributed about 35 per cent of all 
workers in the 1971 Indonesian census. In Pasar Rebo, service workers 
contributed only a small percentage (Table 4*3) compared with 
production and related workers. However, the sample in Pasar Rebo 
excluded household servants, so reducing the total number of service 
workers.
Because of the small number in the sample, it is difficult to 
examine other variables, such as age, education and place of origin 
which influenced the occupational pattern of female workers in Pasar 
Rebo. However, these will be examined for the two occupations which 
have the highest percentage distribution: production and related 
workers and sales workers. There was a difference in the age pattern 
between production and related workers and that of sales workers. The 
highest percentage of production and related workers were under 25 
years (APPENDIX IX), while the highest percentage of sales workers 
were over 25 years (n=23). Jones (1977:86) also found that in 
Jakarta, production and related workers were younger than sales 
workers. (The sales workers in the Pasar Rebo study were, for 
example, hawkers and food sellers.) By educational level and place of 
origin, there were no significant differences between production and 
related workers and sales workers. Host production and related 
workers had finished primary school and most came from Central Java 
and Yogyakarta, as was also true for sales workers.
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Respondents in the Pasar Rebo sample of workers were asked 'Why 
did you choose your main occupation?' and, as can be seen from Table 
4.4, the highest percentage replied that they could not find another 
job. More than 50 per cent of factory workers and about 33 per cent 
of other workers gave this reason. The second highest percentage of 
other workers gave the reason that they did not have other skills. 
The higher percentage of other workers gave 'Adequate education' as a 
reason, suggesting that education may have been more important in 
obtaining jobs for the other workers category.
On the whole, other workers gave more positive responses than 
factory workers who mostly stated that they could not find another 
job. This may suggest that other workers were more satisfied with 
their job. Most factory workers could only gave negative reasons (No 
other jobs, no other skills). Perhaps they had frustrated aspirations 
for higher status or higher paid jobs but were forced into factory 
work for lack of alternatives. That the highest percentage of factory 
workers stated that they could not find another job also suggests that 
they did not consider any possibility of obtaining jobs that according 
to them, carried lower status. For example, when these female workers 
were asked: 'Who has higher status, factory workers or household 
servants ?' about 32 per cent of factory workers and 77 per cent of 
other workers stated that being factory workers would give them higher 
status (APPENDIX X). Perhaps if they wanted another job factory 
workers could find one but it may be only in an occupation that, 
according to them, was a lower status occupation. Considering their 
educational level, factory work was the occupation that gave them the
highest status.
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Table 4.4
Female Migrant Workers by Reason for Choosing Main 
Occupation and Work Status (percentage)
Reason for Choosing 
Main Occupation
Work Status
Factory
Workers
Other
Workers
All
Workers
Do not have other skills 12 12 12
Adequate education 
Help from relatives or
5 16 8
friends 7 8 7
Could not find another job 53 33 52
Near to the house 5 8 6
Like this job 2 5 3
Determined by employer 2 4 3
Others 8 8 8
No answer 1 1 1
Total 100 100 100
n 296 92 388
Source: 1931, LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
4.2 Employment Characteristics of Working Women
4.2.1 Duration of Residence in Jakarta and Occupation
Jones (1977:79) found that in Jakarta duration of residence had 
an important effect on female labour force participation, with short 
duration migrants from Java having higher labour force participation 
rates than longer duration migrants. In addition, the duration of 
residence in Jakarta had an important influence on the occupational 
pattern. Among Moslem women with no education or primary school 
education, short duration migrants were more likely to be household
Page 61
s e r v a n t s  than lo n g e r  d u r a t i o n  m i g ra n t s .  Fur therm ore ,  the  p r o p o r t i o n  
o f  women working as t r a d e r s  in c r e a s e d  wi th d u r a t i o n  o f  r e s id e n c e ,  
e s p e c i a l l y  f o r  women aged over  20 ( J o n e s ,  1977 :89) .
The da ta  in  Table  4*5 show the  occu p a t io n  o f  female workers in  
P a s a r  Rebo by d u r a t i o n  of  r e s id e n c e  in  J a k a r t a .
Table 4 .5
Female Migrant  Workers by Main Occupa t ion by D ura t ion  
o f  Res idence  in  J a k a r t a  ( p e r c e n ta g e )
D u ra t io n  o f  Res idence  i n  J a k a r t a
Occupat ion
Less than Five to Ten y e a r s T o ta l **)
f i v e  y ea r s n ine  y ea r s and more I t/O n
P r o f e s s i o n a l 1 (25) 7 (50) 5 (25) 100 12
A d m in i s t r a t i v e 2 (54) 3 (15) 6 (31) 100 13
C l e r i c a l 0 ( 0) 0 ( 0) 0 ( 0) 0 0
S a le s  workers 1 (13) 9 (30) 20 (57) 99 23
S e r v i c e  workers 0 ( 0) 1 ( 2) 11 (37) 99 8
A g r i c u l t u r a l  
P ro d u c t io n  and
0 ( 0) 0 ( 0) 0 ( 0) 0 0
r e l a t e d  workers *) 
Workers not
39 (71) 69 (18) 49 (10) 99 303
c l a s s i f i a b l e  
by occupa t ion 5 (54) 9 (29) 6 (17) 100 24
No answer 1 (20) 2 (40) 3 (40) 100 5
T o ta l 100 100 100
n 242 81 65
Note : *) About 98 pe r  cen t  o f  p ro d u c t io n  and r e l a t e d  workers
were f a c t o r y  workers
**) T o t a l  may not  add to 100 due to rounding e r r o r  
( ) P e rc e n ta g e  by row
Source :  1981, LEKNAS Survey in  Kecamatan P a s a r  Rebo, J a k a r t a .
P ro d u c t io n  and r e l a t e d  workers c o n s t i t u t e d  the  h ig h e s t  p e rcen tage  in  
each d u r a t i o n  o f  r e s id e n c e  ca t e g o ry .  However, the  p r o p o r t i o n  of  
p r o d u c t i o n  and r e l a t e d  workers  dec reased  as d u r a t i o n  of  r e s id e n c e  in
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Jakarta increased. The less time female migrants stayed in Jakarta, 
the more likely they were to be working as production and related 
workers (Table 4.5)* This may be because Pasar Rebo only developed as 
an industrial area since 1970.
Most production and related workers in the Pasar rebo study were 
factory workers. Lim (1982:4) found that in Malaysia, the 
manufacturing sector prefered female labour, especially young 
unmarried girls. This is because of their higher degree of 
efficiency, lower wages and more malleable nature relative to other 
segments of the labour force. Education is also an important factor 
in urban employment and this is true for Indonesia. Berouti 
(1977:84), using a manpower survey of the manufacturing sector in 
Indonesia, found that over a third of the employers from the sample 
were dissatisfied with labour productivity in their establishments. 
One reason for this was the workers' limited education. Wolf 
(1982:11) in her study in the modern manufacturing sector in one rural 
sub-di3trict in Central Java also found that employers felt a better 
educated work force would have more experience of regimentation and 
therefore would be more disciplined. Since educated factory workers 
are likely to be younger, they would probably have a shorter duration 
of residence, as seen in Table 4*5•
The data in Table 4-5 also show that the percentage of sales and 
service workers increased with increasing duration of residence. This 
is the reverse of the situation for production-related workers. 
Suharso ejt al (1981:31, Table 4*2), in a study of migration and 
education in Jakarta, found a similar result. There are several 
reasons for this. Jones (1977:86, Table 9) showed that the majority
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of sales workers in Jakarta were in the older age group (30 years and 
over). The data in Pasar Rebo also showed that sales workers tended 
to be older. Older women are likely to have lacked the education to 
obtain formal sector employment and perhaps only the older women had 
the resources to set up a small business. (The sales workers in Pasar 
Rebo included sellers of food and other goods).
In a study of Lagos, Nigeria, Jones and Lucas (1979:44) found 
that for the major ethnic group, the Yoruba who grew up in Lagos were 
more likely to be educated and able to enter white collar jobs. Those 
who grew up elsewhere could compensate for their poor education by 
greater involvement in trade. In Pasar Rebo, however, there was 
little difference in the educational level of production and related 
workers and sales workers. This suggests that sales occupations may 
be an acceptable alternative for women of that level of education 
(APPENDIX IX).
Lee (1969:296) explained that migrants tend to be intermediate 
between the characteristics of the population at origin and 
destination. The longer migrants stay in the destination area the 
more likely they are to have similar characteristics to the population 
at the destination area. Zachariah (1966), based on a study of 
Bombay, found that with increasing duration of residence, the 
occupational pattern of migrants became more similar to the pattern of 
the native population. This phenomenon could not be investigated in 
the Pasar Rebo study because data on the native populations of Jakarta 
and of the places of origin were not available. In addition, this 
area where manufacturing has become dominant within the last decade, 
is not in any way representative of Jakarta as a whole.
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4.2.2 Personal and Employment Conditions of Female Workers
Education and special training for women are important 
preconditions to allow women to claim a significant place in the 
modern economy and provide a better chance for social mobility 
(Papanek, 1976:63; Mernissi, 1976:38; and Lim, 1982:5). Papanek 
argued that in some societies women find themselves excluded from 
urban types of social mobility because of the specialised nature of 
their education and training which is directed towards a restricted 
range of occupational and other life choices. This means that there 
is a direct relationship between education and employment. Education 
increases skills and productivity. Therefore the better the education 
of women the greater the possibility of their obtaining better 
occupation (higher status and higher paying occupations).
However, in conditions of low aggregate demand for labour and 
high levels of unemployment, employers are likely to restrict 
selection to the more educated jobseekers (Standing, 1978:147). 
Examples in Indonesia show that the same type of occupation may need 
workers with higher levels of education than before. Wolf (1982:11 ), 
in a study of Central Java, found that employers were becoming more 
selective in terms of education and age. She found that in a spinning 
factory, the minimum educational requirement for semi-skilled machine 
operators had changed from Primary school completion to the completion 
of Junior High School. This was because the management felt that a 
better educated work force would be more disciplined. Therefore, as 
educational levels rise, younger factory workers may need higher 
levels of education to win competition for jobs.
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In addition to their formal education, about 31 per cent of 
female migrant workers in Pasar Rebo obtained special training at 
their work place (Table 4.6).
Table 4.6
Female Migrant Workers by Condition for Employment 
by Work Status (percentage)
Conditions for Employment 
in the Working Place
Work Status
Factory
Workers
Other
Workers
All
Workers
Did you get special training 
for your main occupation ?
No 21 63 31
Yes 77 33 67
No answer 1 4 2
Total *) 99 100 100
Is there any special condition 
for employment of female 
workers ?
No 78 90 81
Yes, not married 6 4 5
Yes, to be dismissed if
pregnant 10 2 7
Yes, age between 1 8 - 2 3 2 1 1
Other conditions 2 4 3
No answer 2 0 2
Total *) 100 101 99
n 296 92 338
Note : Total may not add to 100 due to rounding error. 
Source: 1981 , LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
Most other workers stated that they did not get any training, but 
since most of them were in services or were sales workers, such as 
shopkeepers or food sellers, this is not surprising. Most workers who 
obtained training stated that the duration of this training was less
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than two weeks and it was not clear how this training was related to 
their job. Cheong and others, cited in Lira (1982:6), describing the 
Malaysian experience, found that most of the training of female 
factory workers, especially in the eletronics industry, was in-plant 
and on-the-job training, of short duration and involving highly 
specific and non-transferable instruction. It is likely that this was 
also the situation in Pasar Rebo. Although the training may increase 
the productivity of the workers in the specific job it does not 
improve their qualifications or enhance their employment prospects 
elsewhere.
Some employers imposed special conditions on women workers. Some 
work places recruited only single female workers while others enforced 
age restrictions and stated that the workers could be dismissed if 
they became pregnant. This was related to their productivity. The 
productivity of female workers may decrease when they were pregnant 
due to increased absenteeism, sick leave ect. Some factories also do 
not want to take the risk that they may have to pay maternity leave 
for their workers, so these conditions are designed to reduce cost and 
incease productivity. However, in Pasar Rebo, only a small percentage 
of female factory workers stated that there were special conditions 
for female workers. Since the highest percentage of factory workers 
were young, single and had a quite high educational level, it is 
likely that education was a more important consideration (than age and 
marital status) for employers in selecting their employees.
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4.2.3 Knowledge of Labour Legislation
The 1951 Labour Act No 1 is one of several labour Laws in 
Indonesia. This legislation determines the rights and
responsibilities of employers and employees and also special 
conditions for the employment of women (Juridical Bureau, Department 
of Manpower, 1972:26-33).
In the Pasar Rebo study, several questions were asked about the 
workers knowledge of labour legislation. The first was about maximum 
working hours. The Labour Act No 1, 1951, stated that the maximum 
working hours are seven hours per day and 40 hours per week. This 
legislation also deals with menstruation and maternity leave for women 
workers.
The conditions are:
1. "Female employees 3hall not be obliged to work on the 
first and second day of the menstruation period"
2. "Female employees shall be granted a rest of one and a 
half months before the moment according to a calculation 
they shall give birth to a child and one and a half 
months after confinement or miscarriage" (Article 13, 
Chapter III, Lembaran Negara 1951, No 2, cited in 
Juridical Bureau, Departement of manpower, 1972:27).
Another regulation dated 9 March 1954 No 1 specifies that an employee 
shall be entitled to annual leave each time he/she has attained a time 
of service of 12 months. In relation to wages, the regulations of the 
Minister of Labour No 9, year 1964 explained that the monthly wage is 
equal to 25 times the daily wage or 175 times the hourly wage 
(Juridical Bureau, Department of Manpower, 1972:62). In the special 
capital region of Jakarta, the minimum wage at the time of study was 
Rp 600,-/day (in 1983, $A 1 was approximately equal to Rp 912,-)
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Knowledge of labour legislation may be important for female 
workers so that they are aware of their rights as workers. Slson and 
Pearson (1981:97) and UNIDO (1930), cited in Wolf (1932:1), stated 
that industrial development creates 'Female intensive employment' in 
developing countries as well as the 'super exploitation' of female 
workers due to long hours at low wages. Knowledge of labour 
legislation may make workers less liable to exploitation although this 
is a questionable proposition. Wolf (1982:6) in her study of Central 
Java found that workers rarely knew their rights and, when they did, 
did not create conflicts in order to achieve them.(it should also be 
noted that enforcement of labour legislation in Indonesia is limited.)
In Pasar Rebo most female workers did know about labour 
legislation. As shown in the note to Table 4.7, the respondent was 
asked about certain types of regulation. However an affirmative 
answer does not necessarily imply a good or detailed knowledge of 
these regulation. The percentage of factory workers who knew about 
labour legislation was higher than for other workers (Table 4.7), but 
this was probably because many of other workers were working in the 
informal sectors where the legislation did not apply. It should also 
noted that the form of the question asked would encourage a positive 
response from women who, in fact, knew very little about the 
particular conditions but who would not wish to appear ignorant.
Table 4.3 shows the relationship between duration of residence in 
Jakarta and the factory workers' knowledge of labour legislation. It 
may be expected that duration of residence in Jakarta would be 
positively correlated with knowledge of labour legislation, because 
Jakarta, as the Capital City, has more media coverage. Only a small
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percentage of factory workers did not know about the labour 
legislation when asked in the interview. This i3 perhaps because the 
factory workers in Pasar Rebo have a relatively high level of 
education. The percentage who did not know decreased with increasing 
duration of residence in Jakarta (Table 4.3). The positive 
relationship between the knowledge of labour legislation and duration 
of residence is possibly because the longer duration migrants are 
likely to have more friends, who might also work in the factory and 
would know more about employment in the factory and labour 
legislation. Longer duration migrants would also have had more 
exposure to the media in Jakarta.
Table 4.7
Female Migrant Workers by Knowledge of Labour 
Legislation by Work Status (percentage)
Knowledge of Labour 
Legislation
Work Status
Factory Other All
Workers Workers Workers
Knew of the legislation on the
minimum wages 
Knew of the legislation on the
64 54 60
maximum working hours 
Knew of the legislation on annual
39 62 81
leave
Knew of the legislation on
39 54 79
menstruation leave 
Knew of the legislation on
32 44 72
periodical salary increase 82 53 74
n (for 100 per cent) 296 92 383
Note : Questions asked in the questionaire were:.
'Did you know about the legislation in your working place 
such as: minimum wage legislation, maximum working hours 
legislation ? etc.
Source: 1981, LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
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Table 4.3
Female Migrant Factory Workers by Duration of Residence in 
Jakarta and Knowledge of Labour Legislation (percentages) *)
Labour legislation 
and duration of 
residence
Did not know the 
legislation 
(percentage)
n
(for 100 per cent)
Minimum wages rule
Less than five years 39 21 2
Five years and more 24 34
Average 34 296
Maximum working hours
Less than five years 12 212
Five years and more 7 34
Average 10 296
Annual leave
Less than five years 12 21 2
Five years and more 5 34
Average 10 296
Menstruation leave
Less than five years 15 212
Five years and more 17 34
Average 16 296
Periodical salary increase
Less than five years 20 21 2
Five years and more 6 34
Average 16 296
Note : *) Only for factory workers.
Source: 1931, LEKNAS Survey in Kecamatan Pasar REbo, Jakarta.
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4.3 Conclusion
This Chapter showed the activities of female migrants before 
moving and examined their activity and occupation in the destination 
area in relation to their duration of residence in Jakarta and their 
knowledge of employment conditions. The highest percentage of female 
workers were students before moving but many houseworkers apparently 
could not specify their activity before moving. This may be because 
of confusion in classifying whether or not they were included in the 
labour force. Since the highest percentage came from rural areas it 
is likely that they worked in agriculture as unpaid family workers.
Production and related workers contributed the highest percentage 
of female workers and more than 90 per cent of these were factory 
workers. The main reason for this was because Pasar Rebo was a place 
with a high industrial concentration. Most factory workers gave 
negative reasons when asked why they chose their main occupation and 
only a small percentage stated that it was suitable to their 
education. This suggested that most factory workers were not 
satisfied with their jobs. They also did not seem to consider 
employment in other jobs which they thought had lower status.
Most of production and related workers were recent migrants with 
durations of residence of les3 than five years, while for sales and 
service workers the number of women working in these occupation 
increased with increases in duration of residence.
In Pasar Rebo, education seems to have been an important factor 
for female migrant workers in obtaining their jobs. Several factories 
also trained their female workers for their jobs while some applied
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restrictions on female workers in relation to their nature as women. 
Most factory workers seemed to know of the labour legislation that 
applied in Indonesia. For other workers this percentage was smaller, 
but this was probably because some other workers worked in the 
informal sector where the legislation did not apply. The percentage 
of female workers who knew of the legislation also increased by 
increasing duration of residence suggesting that the longer they 
stayed in Jakarta the better their access to such information.
Page 73
CHAPTER V
C O N C L U S I O N
5.1 Discussion of the Findings
Prior to the 1970's the vast majority of migration studies 
focussed on males and only a few dealt with female migration (Ware, 
1981:142). Several authors noted that the role of marriage of single 
men in the town with women in their home village and women joining 
husbands already working in urban areas may be of considerable 
significance in bringing females into the urban milieu (McGee, 
1971:114; Connell _et al_, 1976:42). The notions that women moved as 
followers and did not appear to have any economic significance or 
distinct relationship to the process of development may indicate why 
female migration studies were so few. However, in recent time, in 
several developing countries there has been a tendency for women to 
migrate as independent migrants. This suggests that women as well as 
men move because of economic reasons.
In Indonesia, several studies found that males dominated 
migration to urban areas (Suharso et_ al, 1981; Heeren 1956; 
Koentjaraningrat, 1972; and Hugo, 1931). However, Hugo (1981:121) 
noted the increased importance of female migration to Jakarta. There 
appears to be a tendency towards a change in the pattern of female 
migration: female migration is becoming more important and there is a 
tendency for single females to migrate for economic reasons.
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In Southeast Asia, the general view is that female migration is 
motivated primarily by 'Push' rather than 'Pull' factors. This may be 
because the introduction of new agricultural technology displaced 
women from agriculture as shown in Chapter I (Section 1.1)
The objective of this thesis is to examine the changes in the 
female migration pattern in Pasar Rebo in terms of the type, process 
and motivation of female migration and to contribute to an explanation 
of the influence of development on female migration in terms of 
changes in the type, process and motivation of migration, with special 
reference to Indonesia. As shown in Chapter I (Section 1.5) it was 
expedient to compare two samples, female migrant workers and 
houseworkers since these were originally constructed as separate 
sarnies. Chapter I (Section 1.4) also indicates the main constraints 
imposed on the analysis by the nature of the data. The three sample 
Kelurahan (villages) in Pasar Rebo were not selected randomly and 
hence were not representative of all Kecamatan Pasar Rebo. The 
respondents in this study included only women aged 15 and over who 
were not representative of the total labour force in selected 
Kelurahan.
The data on female migrants' characteristics in Pasar Rebo showed 
that factory workers tended to be young and unmarried with a 
relatively high educational level. These characteristics seem to be 
related to economic motives of migration. The 'Human Capital 
Resources Model' explains migration in terms of its costs and benefits 
to the migrants. Characteristics such as age, marital status and 
education give rise to different costs and benefits. Young, single 
and better educated people are more likely to migrate, because as
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discussed in Chapter II, their migration costs are lower compared with 
older, married and less educated people (Corner, 1981:11-13)* The 
fact that factory workers were young, single and had quite a high 
educational level (relative to the overall level for Indonesia) fits 
the 'Human Capital Resources Model' and suggests that in the womens' 
migration decision economic rationale was an important consideration. 
The characteristics of other workers and houseworkers did not so 
clearly match the predictions of the model. Other workers tended to 
be older perhaps because professional and administrative occupations 
required a higher level of education and/or experience. For 
houseworkers, the Human Capital Model was less relevant sice many 
appeared to have moved as passive migrants and probably as a result of 
decisions made by male household members.
Migration may occur in stages and the rate of movement between 
two points is inversely related to the distance between these points 
(Ravenstein, 1885:198-199)* However, thi3 was not the case for female 
migration to Pasar Rebo. Central Java and Yogyakarta was the most 
importance source of migrants although West Java is the nearest 
province to Jakarta. Most female workers also arrived in Jakarta 
directly from their place of origin, while for houseworkers, younger 
aged women (aged 15-24) were more likely to move directly. For 
houseworkers, the percentage who moved twice or more was quite high. 
Since it was likely that houseworkers were largely passive migrants 
moving only as part of male migration, this suggests a difference 
between the pattern of male and female migration. Females apparently 
tended to move directly if moving independently while males, at least 
those accompanied by women as followers (the data available in the 
study referred only to these males), were more likely to move in
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stages. To establish whether this tendency reflects a real difference 
between male and female migration patterns, requires further research.
Factors influencing people to move examined in this study were 
the reasons for leaving the place of origin and the reasons for 
choosing the destination. Most female workers left their last 
residence for job and work experience reasons but the largest group of 
houseworkers moved because of family reasons (to follow their family, 
relatives or friends). Thus houseworkers' movement seems to reflect 
the conventional view of female migration but the workers' movement 
seems to be economically motivated. This suggest a difference in 
migration motivation between female workers and houseworkers. 
Houseworkers were more likely to move as passive migrants and 
non-decision makers. The fact that houseworkers were non working (in 
the conventional labour force definition), suggests more strongly 
their non-econoraic migration motivation. It is possible that the 
houseworkers came from better economic conditions in their places of 
origin than the female workers and their husbands had better 
employment in Jakarta. That they were not working in Jakarta may 
indicate that their household income was larger and they were not 
obliged to contribute to it directly. This is supported by Hull 
(1977:60-61) who found that the middle class housewives in Rural 
Central Java were in general, much more home and family centered than 
lower-class women and had no desire to earn income or to develop a 
career outside the home.
Female workers chose Jakarta because they had relatives or 
friends there. It seems that the reasons for factory workers choosing 
Jakarta bore no relation to their reasons for leaving the place of
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origin. It would seem likely that people who move from their place of 
origin because of lack of employment would choose a destination that 
could give them more employment opportunities. Yet the female workers 
who left their places of origin for employment reasons gave an 
apparently non-economic reason for choosing Jakarta. The majority of 
female workers stated that they chose Jakarta because they had 
relatives or friends there. However, in Jakarta personal contact has 
an important role in obtaining employment (see APPENDIX VII). Those 
who had relatives or friends in Jakarta also had much better chances 
of obtaining employment in Jakarta. To become a factory worker, a 
woman may need somebody who could recomended her to the factory 
manager. It would be difficult to obtain a job in Jakarta without any 
help from people who already knew her. This suggests that the reason 
female workers gave for chosing Jakarta also had an economic 
significance. The role of relatives or friends in reducing the 
migration cost through the provision of accomodation throws further 
doubt on the interpretation of female migrants reason for chosing 
Jakarta as only a social or psycological rather than economic 
motivation.
The Pasar Rebo data suggest that there has been a change in the 
female migration pattern. The assumption that women's movement has no 
economic significance did not seem true for female migration to Pasar 
Rebo. Especially for female workers, economic reasons were important 
in the migration process. Development has had an influence on female 
migration either through 'Push' factors from rural areas (because of 
introduction of new agricultural technologies) or as 'Pull' factors to 
urban areas. Development also increases the opportunities for women 
to become better educated and has raised women's income aspirations
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and expectations. As a result women move to urban areas where work is 
more freely available. The imbalance between development in rural and 
urban areas also tends to push people to migrate. Pasar Rebo i3 an 
industrial area that has grown very rapidly during the last decades. 
The attraction of Pasar Rebo as a place that can provide more 
employment opportunities to female migrants was shown by the high 
percentage of female factory workers in the sample.
Development also seems to be related to changes in social values, 
although thi3 could not be clearly shown from the Pasar Rebo study. 
It was likely that factory workers moved as independent migrants, as 
suggested by their reason for migration. This suggests that the 
degree of independence of women is increasing and that more women have 
sufficient social and psychological independence to migrate on their 
own, as a result of their own decision, as was noted by Standing 
(1978:209) in several developing countries.
This is further suggested by the fact that a significant 
percentage (about 35 per cent) of factory workers stayed with working 
colleagues or lived alone (APPENDIX Vi). Most of these were recently 
arrived in Jakarta (that is had a duration of residence less than five 
years). About 45 per cent of these same women also stated that they 
chose Jakarta because they had relatives there. Thi3 means that these 
women may have chosen to live apart from relatives and did not do so 
because they had no relatives in Jakarta (APPENDIX XI). (However, 
among those who still lived with relatives, the highest percentage was 
also recently arrived migrants). It would seem likely that the longer 
the duration of stay in Jakarta the less the extent to which migrants 
would continue to stay with relatives but the data in Pasar Rebo shows
Page 79
that duration of residence had less influence on the residential 
pattern of female migrants. It was the migrants with shorter duration 
of residence who were least likely to stay with relatives, compared 
with migrants of longer duration.
Changes in social values are likely to be the cause of this 
situation. Since factory workers had relatively higher educational 
levels, education may have had an influence in changing these social 
values. It was not clear whether changes in social values were the 
cause or the result of migration. Most female factory workers 
obtained their education in their place of origin (See APPENDIX VIII). 
If education played a part in changing these social values, it would 
seem that this change occurred in the places of origin prior to 
migration and may have had an influence on female migration decisions 
and on their pattern of residence after migration.
5.2 Suggestion for Further Research
In general, the study in Pasar Rebo can provide only limited 
explanations of female migration. The data could not clearly 
distinguish between family migration and independent migration. For 
female migrants, it is especially important to know whether their 
migration was part of family migration or an independent movement 
because in family migration women are not usually the main decision 
makers. The Pasar Rebo data were also not representative of all 
female migrants in Pasar Rebo. In the sample, certain categories of 
domestic servants and prostitutes were not covered by either the 
workers or the houseworkers samples. In addition, Pasar Rebo is a
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special area in Jakarta with a high industrial concentration which is 
not representative of Jakarta as a whole. Jakarta also is not 
representative of Indonesia, so studies of female migration among 
other groups in Jakarta and elsewhere in Indonesia will be needed to 
provide a balanced view of the general issues affecting female 
migration.
The data suggested that migration patterns may be different 
between females and males even when both are economically motivated. 
Female workers tended to move directly when moving independently, 
while females who accompanied males tended to move in stages. 
However, since the data in the Pasar Rebo study did not directly 
examine male migration patterns and were not representative of all 
migrants in Pasar Rebo, further research will be needed to examine 
thi3 issue.
It seems that education had an influence on changing social 
values among female migrants in Pasar Rebo. The changing social 
values may also have had an impact on females' migration decision 
making and on their pattern of residence after moving to Jakarta. 
Since the data coverage on the study in Pasar Rebo was very limited it 
is difficult to generalize about this situation. In addition, it 
could not be shown from the data whether education had a direct 
relationship to the changing of social values among female migrants. 
To see more clearly the relation between changing social values and 
female migration behaviour will also need specific research.
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APPENDIX I
Female Migrants by Rural Place of Previous Residence 
and Work Status (percentage)
The Place of Previous 
Residence *)
Work Status
Factory
Workers
Other
Workers
All
Workers
Houseworker
The Place of Previous 
Residence
Rural West Java 68 64 67 65
Rural Cental Java and 
Yogyakarta 67 57 65 67
Rural East Java 64 91 70 50
Rural Outer Islands 47 33 42 18
Note : *) Exluded those who has categorized as having Jakarta
as their place of previous residence (those who moved 
to Jakarta before age 15)
Source: 1981, LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
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APPENDIX II
Female Migrants: Work Status and Age by 
Number of Moves Since Age 15 (percentage)
Work
and
Status
Age
Number of Moves Since Age 15
none * ) one two and 
more
Do not Total
know % n
Factory Workers
1 5 - 2 4 8 82 6 4 100 233
25 + 7 72 16 5 100 53
Do not know 0 0 0 0 0 0
Other WorkersC\J1LTN 8 73 8 11 100 37
25 + 6 66 11 17 100 53
Do not know 0 50 0 50 100 2
All WOrkers
1 5 - 2 4 8 81 6 5 100 275
25 + 6 69 14 11 100 111
Do not know 0 50 0 50 100 2
Houseworkers
1 5 - 2 4 12 60 18 10 100 60
25 + 22 38 27 14 100 79
Do not know 0 0 0 0 0 0
Note : *) For women who moved before age 15
Source: 1981, LEKNAS Survey in Kecamatan Pasar REbo, Jakarta.
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APPENDIX III
Female Migrant Workers: Work Status and Marital Status 
by Number of Moves Since Age 15 (percentage)
Number of Moves Since Age 15
Work Status and ------------------------------------------------
Marital Status none one two and Do not
more know
Factory Workers
Not married *) 53
Married 42
Total 100
n 24
Other Workers
Not married *) 53
Married 67
Total 100
n 6
All WOrkers
Not married *) 54
Married 46
Total 100
n 30
73 59 62
27 41 33
100 100 100
237 22 13
38 33 36
62 67 64
100 100 100
63 9 14
66 52 48
34 48 51
100 100 100
300 31 27
Note : *) Not married include divorced/widowed.
Source: 1931, LEKNAS Survey in Kecamatan Pasar REbo, Jakarta
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APPENDIX IV
Female Migrant Workers by Housing Facility They Have Got 
By Work Status (percentage)
Work Status
Factory Other All
Workers Workers Workers
Does your Employer gives you
Housing Facilities ?
Yes 2 3 3
No 83 66 79
Do not know/No answer 15 31 18
Total 100 100 100
n 296 92 388
Source: 1981, LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
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APPENDIX VII
Female Migrant Workers by Persons Who Helped To Get 
The Main Job by Work Status
Work Status
i 1  k) U  Li m i i u  1  U  VJT O  1/
The Main Job Factory
Workers
Other
Workers
All
Workers
Nobody 46 41 45
Family, relatives or friends 52 44 50
Others 1 2 1
Do not know/No answer 1 13 4
Total 100 100 100
n 296 92 388
Source: 1981, LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
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APPENDIX X
Female Migrants: Opinion About Factory Workers and 
Household servant Status by Work Status (percentage)
Opinion about status
Work Status
Factory Other All Houseworker
Workers Workers Workers
Which one will give you
higher status, geing factory
workers or household servant ?
Factory workers 82 77 31 72
Household servant 2 2 2 9
Equal 15 20 16 16
No Answer 1 2 1 2
total *) 100 101 100 99
n 296 92 338 139
Note : *) Total may not add to 100 due to rounding error 
Source: 1981, LEKNAS Survey in Kecamatan Pasar Rebo, Jakarta.
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APPENDIX XI
Female M ig ran t  F a c t o r y  Workers  Who Had D u r a t i o n  o f  R e s id e n c e  
Less  Than F iv e  Years  by Reason f o r  Choosing  J a k a r t a  and 
P e r s o n s  Who Lived  i n  the  Same House ( p e r c e n t a g e )  *)
Reason  f o r  Choos ing  
J a k a r t a
P e r s o n s  Lived i n  the Same House
Working
C o l l e a g u e s
None
( a l o n e )
T o t a l
Work o p p o r t u n i t y
Have f a m i l y  o r  r e l a t i v e s  i n
46 36 43
J a k a r t a 42 54 45
S tu d y 3 0 2
Have f r i e n d s  i n  J a k a r t a 3 5 4
Looking  f o r  e x p e r i e n c e 3 0 2
No Answer 3 5 4
T o t a l 100 100 100
n 66 22 88
Note : *) Only f o r  female  f a c t o r y  w orke rs  who moved d i r e c t l y  to  
J a k a r t a .
S o u r c e :  1981 , LEKNA3 Survey  i n  Kecamatan P a s a r  Rebo , J a k a r t a .
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APPENDIX XII
Questions from the Survey on Women and Development 
in Jakarta Used in the Analysis *)
A. General Information
1. The highest Educational level attended:
1. None
2. Primary School/Same Level not finished 
3» Primary School/Same Level finished
4. Junior High Schoo/Same Level not finished
5. Junior High Schoo/Same Level finished
6. Senior High School/Same Level not finished
7. Senior High School/Same level finished
8. Academic/University not finished
9. Acaderaic/University finished
2. Age :.......... Years
3* Marital Status:
1. Not married/single
2. Married 
3* Widowed 
4•Divorced
4. 'When did you move to Jakarta ?
Month:.............. Year:.................
B. Occupation and Employment Opportunity
1 . What was your main activity during last week ?
1 . Worked
2. Had a job but did not work (because of sick, on leave etc)
3. Did not work but ever had a job and now looking for a job
4. Looking for a job for the first time
5. Studied
6. Houseworker
7. Other (specify)..........................
Note: If the answer to question B1 1s 'worked' these questions below 
(B2 to B7 ) will be asked to respondents
2. What did you do for your main activity ?
3* What was the product of your main occupation ?
4. 'Why did you chose your main occupation ?
5. Did you get any vocational training for your main occopation ?
How Long:.................... (if the answer 'yes')
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6. Did you get housing from your employer ?
7. Who helped you to obtain your job ?
1. Nobody
2. Friends
3» Family, husband, relatives
4. Employer(Job transfer)
5.Others
6. Do not Know/No answer
Note: These questions below were asked only to female workers 
(Questions B3 to B11 )
8. Do you know any labour legislation which applied in your 
working place such as:
a. Minimum wages Yes No
b. Maximum working hours Yes No
c. Periodical leave Yes No
d. Menstruation leave Yes No
e. Periodical salary increase Yes No
9. Are There any special conditions for female workers in your 
working
place ?
1 . No
2. Yes, not married during while working in that place
3. Yes, to be dismissed when pregnant
4. Yes, age between 18-23
5. Yes, not married when started to work there for the first time
6. Yes, others
7. Do not know/no answer
10. With whom do you stay in this household ?
1. Parents/parents in law/husband
2. Brothers,sisters/brothers,sisters in law
3. other relatives
4. Working colleagues
5. Others
6. Do not know/NO answer
7. Not applicable (alone)
C. Mobility
1 . Where were you born (Kodya/Kabupaten) .......................
2. What was the status of that place
1. Kodya/lbukota Kabupaten (urban area)
2. Outside Kotamadya/lbukota kabupaten (rural area)
3. Do not Know/No answer
3. How many times have you moved since you were born ? ....  times
4. How many times have you moved since age 15 ? times
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The last movement
5« Where did you live before you moved to Jakarta ?
Village :...................
District :...................
Regency/Kotamadya :...................
Province :...................
6. Status of that place:
1. Kotamadya/Kota kabupaten (urban area)
2. Outside Kotamadya/lbukota Kabupaten (rural area)
3. Do not know
7. What did you do before you moved to Jakarta ? ......
8. Why did you leave your previous residence ? ........
9. Why did you chose Jakarta as your destination ? ....
10. From whom did you get informations about Jakarta ?
1. Friends in place of origin
2. Friends in Jakarta
3. Relatives in place of origin
4. Relatives in Jakarta
5. Mass media (radio, television, news paper)
6. Other, mention:..........................
D. Women"s Role
1. In your opinion, which one would give you higher status, being 
a factory worker or a household servant ?
1. Factory worker
2. Household servant
3. Equal
Note: *) These questions were selected from the detailed 
questionnaire and have been re-numbered above.
